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[PARTin^—S ec. 4] 


(q) “fi^VI«b 4 SiM"’^T 5 ^P'qr Pl^TW) I 

(q) ''w^3iqq^)'’’^flwqM’?ira(T’?TrirqK 

(q) arqftraTMTrt i 

(V) “ WT 3nft^" ^ 3T faeh i fI4f % qtqq 3^lT % qm^ •^‘ arwiv wrr arftiqrtt 

(q) "^^^"^TiHfHRatlTnfiTHf :— 

(,■: *TRqtwi#T(W*Rr)%qq'^’^: 

(Tj) qf'iiqRi, arft’^n^tqiqiifqRlqiqf qipjiq^iq'^'l'; 

(q) qqq’R sri aiwRqqi 3TqqTO, f^?ffq®ii<t>Rq<*> arqqiqqr^^nftqqStq^ qqf^; aflr 

(q) iT3#aiqqT'wi?ft?Tqil'q^3?qflii 

(z) ''qft?TRqqf’’^q'>M3fRq#'qii,qft^^,qfr?qMqtl 

(q) ‘' q'4 q KV *^ fi i Pi' qq3(q?) ( 2 ) 3?k(3)'4fqf¥i^q«?4i^f*f^4tqqqTf5rfw«qf^qfVihT%34kw4'^ 
qqfqrtt qt viif^H f, f^nWt^^qniaTW^tqq'^ai^qqHPif qJtzqqT^tqmftf 1 

(^) "qftqR”'^3Tfl?qn^tqTq;4qRlq5tqqft/Twqftr(qR;qftT/qqft»ft^Njq^/q5t3if^qirtIqTq)4qrftq?Tt) 
arfVqirtt qi qj^qrft qf! wz, qmr-'PRn, qi^ sfR qir^’, qi ijihr: qRFFrft qr q>4qi^l qr anftm f, afrf'i^ 

(q) '‘srf^iqtRl'” ^ ftf^qq 3(^)( 1 ) Wrf^qrjf^ fe# 'ft q?; qt ftrgqfr wjftftt qfif^ ft 1 

(q) ''ftqq''ft qqftqftnqtjf^'aftiqfeftiqqf qmqfftq, l^^ftftftqqf’ftaftrftqfqftqqqftftqqftj 
?q ft' qqffiq ftfqiT qqf, %?ft ftwiB ft' qr qjftqift ^ uRiqrc qrqr ftrqi qift qiw ipr ftqq aftftftrT 
fti 

(q) “■qftnq"ftftqq3ftTqftqT^ qftqqqt^arfftftqfti 
(q) "Miqlqeb ft<ti"'ft qiqftq^^aftftftqftaft? 

(■?;) "qft'i3qqw”ftqqiq«biqlHqft'1qqft'fftqTqq5iqqR qnqqqftqwtqftiqjTft, +ft)ti-ii%3TfftqjTft 

ftqqTqTft, aiMqfti 

3isEnq-n 

3ifiranfW aftrqnfqift^ftqiTqftfsFnqT, 

3 . aftti ^h i W I f 3ftT «»4^in^ wq ftfi^ qq; 

(qr) ftq> % srfftqjiftqf aftrqqfqiftqf qjf ftt^n^qiTqftf^^q ft?»qiqn^nr: 

( 1 ) ^*1,11“^ 'ftqft 

(i) ^-I 

(ii) 

(iii) -^ipH-ni 

ftpqt ftqqqn fti qqq ft' q^ruR W 3iqiR ftfttt; 

(i) sftftqiift 

(ii) TinsT Tiqqqi 
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(iii) 

(iv) qR"o 

aF'i^WTPT a?R'winT, n?!*ii 

I 

(2) ^-3sr—RlfR<*>')*l 4l8|<l 

IWWt^ wf w-'SRTT^, 'Sflr 9>fT4qf, 

HWStl TtWR ^ fFR-'^W'I ^ hPlf^'ri ■Rf)^ ■3in^ I 

( 3 ) Wjr-TI— 

3T«fh?<T 3T*iRt ^gT^-w -ti ^ v i q i g<ti, arwf^ 

^4^i(l, ^pWT 'TT^ 3?R 3T^ aHVii, Pi^vi*t)' sro tiwr % 

(■w) T^T ft>4t '^TTT ^'W 3^4^^nrjTTi ■Rf % ■feTi '*n'^v4^Tft4f %'*11 

9|R>|4|' ■?T 31*nT ■j^i'4 ■jiW 3T^ftj?r 'i' I 

4. 31^|4) 

FT Rlf^^4f 4f'il'flW'iI Rfiifl hRi^M W%TfRt^4t, 3T«tR|Twipq■*?! RlRlM vfl ■%arWT^h, ■ait■?T*ra-'H*T'T■'IT 

Pl«SVI«h ERI'^ir^t'ftr^'^aTITt 'Rfi#'W^'3T^TTT'*Tr''Tftft*#'^ft*T3^'^1^ftT4t'®rf*W'45t'fW^T5?ft*I'5!P343ihy*TT3T4Hw 
60 1^1 '3nRi'»i 'flpit %■ Rii^ ot;*f Wt|R'’TT Pi4l(^(1 ♦I'fttii 'i': 

TT^'*TyfaTTT;«^aiWqT 3 ff^ « T Pfl an^TT^ ai*ft ^ 4) ^%WT?f^*T?y^in37ftl 

(l ) 3TftT4!lft*ff%'?rttr4f 3It2TtfrftypFl 3Ilftl«hK') I Sb4^iri*if %'44tT'4 HUiyW'^f^yRw TURraiT^Tf^ : 

TF5-*nrf*F^'»nnTW=w%'4T;TT4it^*n^-^-^^ 4t JT)*HTft4f ^ 4‘ 4t 3T»ra f^yRw ■5nft<»hi(l !i1*Ti i 

(2)^N>^‘3T4t PigPW'qi ftft’W4'4*T«n'FT4RTO%%5iT*T3TM^*?5t tmi29'^3T^%^W't>K 6Kl^^^^^*^^^ 

^ iP T wni 'iFn*4-*PT3i^*T;w3Tnm*TT#ni 

(4) (i) aHtw—'ft wtRri,' 

(■^T) R641 v^4 '>hRk 1 % ftn^iC Rtisl%'*Tr *I>I 'mk Rn*Hi %, Rnti'41 thchI/hRi '4lRiq '^, 

aT«Wl 

(w) ftiTOft'Trft/^%'3ftftnr'5^^ *ft, ftp4t'5EifB??T%'?n«TfW?'ft*iT'^'*n'ftwnr^;3%’W4)TR%*nift, 

■'TF^ ■*nr ftr■pr^ftTT'snftwrft'FT w ■ft '(ft ftr"^ ftft tstRrt 3T«n % 3T'*T ■'WnT 

% 3FTnftT 3T^[ft*T'i^' '41T, ^TUf ftp'ft^TT % 3F*T ijf, 'ft 'FT Pl*iH 'SnftT ft ^ W4)ni I 

(ii )vj|«|un 

4qi ft* ^^41 Hiscft RtyRtfl "'IT nr^'t) srftwiift■*?!ftr stjwt snrft'ft*nfir4)"ft*Tftr %"wftft 
n1'I''(i in^ ^ftnti 
6.ftTTF WR 3ftTMft 

■W4*W3'4‘3ftwftHTT'ft!ftt'ft'?T*Iir'ft'ftRft'ft’1T^'FftT5*RT3TfiT®f5lft'*TT'^ft^^ftTR'TT*T, 'ft-aftTftTrT^feft'FTlI^iR 
ftl cT'fl, ^it 3ftVftT*TH *41 ^Ki 17 41FTOTTT (1) '4' 3 F?t4tt 4^0^ ^34>tt &iii '^ RrPi^iRn 41 '* 11 *^ 1 

y.’ft^'^unw 

ft*iT ft" ft5*wRf>Tft'll'" tRrt 41 ft^, 'sft *1^ ftnjfftr ft % ftft'ftt ift Tjift ftr arg^TR f^ft'ft Iftxf 

■roftftfti^sftft Wi^ft STTFHftft ; 

xj^-inr^'ft^'iinrftft'ipTft'R^ft-iiMiit^'ift’ t»>i4'4F4^TOn't, ft ■Bnr ■fftr ^sin ■ftnr afR 'ft -siftt twttt 
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(i) f^ft^farin ftiah i d ski nth urf-^arfipp 

3T^P4 ‘*nyRIT ^ I 

(ii) 3 ^R^«bl ■0 "Rwr! % "TT M^lnn srqfV % ■qft’sftw ■'r f=Tgf*w 

TnPj^fjRt gKi '©; *icl^ ST^iRw 3T<?rf^% Rin '^^FH tie'll I 

(iii) IFSRR ■^‘ FqlHfl arRWRi' 3F(ffM % %T^ ’Tt fiy^KI yl(^'t)l'fl ^ W. Flfl^ 

T5f)t ■an 

fiKI'®: *ic1^ ■^ % fulfil «<|^I'HI 'an <H^‘(( I 

(■a) 3T#R«T’FB[4’'Tn'*Tr4^iRI'fMWI^'FFTf-^‘fSp?ft'q?;'nT'n?Jr^'Pfn^-an%'nT’®:’FTj^^3nTfti%f^'nft«ftain'nT 
*11, ■Rn^ Pi^Rki TnPwiRt bri <i1'i ■^ ^iRw '*?)t st^Pt ■^ Rm «<«i*hi ■an i 

(v) ■ri ■^FhrRt ■rft^ -^f nR.'^^iiin ajqfq, BRT #aromiFn ■rhi tf?) "rt Piyf«Hi 

idPHotiiO ■^Fi '3 t^Ri ■%■ t^Rft ohr4Pi'Mit;'i srontnap?^"nr ■sr^^ ^Ihi'^T 3tfr ■an | 

9. Rai41*<ui 

(i) ^ 3nftFBRt atft TFT'4', grPTOTfl -qi tn4-^ l 0 % 3FFft vn ^ Tyft ^-3^ 

3TfV^ ■qi ■f^ ^ ■^ ■^^ ^«pft apT-Rpn ■ampn I 

(ii) ■qfi; qftafhn■qan^ ■nif aF^P4, ■qft lil. ■Ffirn ■qftq^qft 3F!rfV%f^igfiRT 3nftp»^ 
srProfl'qT '5qn'nB'9T'+qi4t»fR'n ^■f^ dn^iqfl ■niff t, 'nl: 

(qr) ■qr^ ■s^fi^qiF) qrqrff^nfl %■RFi^■^i'SFqit ■^qn( T^qi■q^^ ■qn ■qtftR'^qR ^nqqii^qar'^* T^tp 

■*nfl^ qn %q ^'iT ■RFiFT ■qJt "an ■qq^ft f I 

(■w) fyqft ^ g'jpqff TR arfiTOFt-qr ^'RFt^ '4', ^ ^ qq m aw tq ffi q %qTan qpiRn t, 

■3^ ■‘Ffr^nr RfFii qqr «n I 

10. HlfeU BK I 

(1) (q>) 41 arfiFni^ ■qr qitfqul ■qi gn4 ■arRI f qr fo'ih^i ^ % gn^ •% ■qR '4' Pi^R w 

yiP4«t)iO 'q?f RiHiifl ■q ■'i4 ■ntfer ■ftq ft'ii ^4 amqi■41q>^ ■niff <h^'ii i 

(IS) qff^ ■^ aiqftr ^-sFmi ijRfI ;— 

(i) flfFff3TPFfni1%'qFi^'4qh'q^, 3^ 

(ii) ft>^*h4qiO%qFn^4fiffn'q^i 

(q) fip4f anfaqnff qr »4'^ i (l Biq^- PiPiqq (■w)%qq'^'RFi^'4, ■nq^ar^ftm 

ntftq qff siqfti ^ 4d4 ^ qiFF 'sn ^nmq qRni ^Vii i 

(2) qq-ftrPFFT (1) 4f 3FTflf^ Rtitil uRio^n qnr ■^ gn, 41 qftif 3nf4q>Rl ■qr ■qFfqRI, Pnw^b sr^jnroPw 

qiFfqiftqf i#qn f, PiyPin ■mRitbiO ■^ ■piPsm yqlyHl^'i ■^ Pm l|qr qft ■^ tsI^ ■mff qSpn arqqi fifftst ■mff ^ ■qVn sfR 
3iyvinHPiq) «br4qiPi4f ■^ ■y^ ■qr ^Rr ■^ arPmrfl'qi <i)4qi<l BinflFiT'nqT wi'iHJiqnqft^ 41 ilRiy iFnwsnq^l'niffTflqT, 

■afq qqr' 3 ;^ 1TOFT 3nf4qi41 BWFsIqiR q ■^ ftiqi ■ann; I 

1xp!!f1*<U| 

■qPr Pp41 'WRfwO qr «h4qi'0 qfi PnriPfn qq'f^'Tqnll'qi's^'qTqnwqni^qnqff^'nlftq'an^lPiFn'nqnfrPp'qq^ 
■Rr^ 3iyifimPi«h q)i4qif^qi qqf q'^p^'sfl'anTt iffwr uiProifl bRt arPni anr^ "niftn ■PfJU'an^Tw^q PiPiqq ■^ nqlan % 
qr qi4q41 ^ anyjnrqPrqi qn4qTf^qf q^ cii^n qmr anipn 1 
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11 . 

1 . ( 1 ) 'ft MT 60 «ii 5 irt^ Ml rtnr; 

M fft ft i s ro f^'ft i Rv i fa^ -aTiftMT, amft 

Pi^ 4 )I 5 «K srftmfiilft MT ^ 55 Mft Mit 3 TI^ "’jft iftft % Mm MT 30 M'f Mft ' 5 >m ftMI'’jft iftft % MH^ ^ 'ft'Tm^lft, 

'ft MH*) ft^i- Pi'jfl Mil % : 

MIT 'ft 'Pp"SM- ftlftmM % ticfl f^mft 'ft 3TPm>lft MT MiftMlft M5t 1TM MM) ftMlftpjM Miff ftiMI 'Jilt'll, MIM MM) ftf) 
aft^ift % rnmift ft Mm ft Mm iffM Muft aftr MfftMift % Mmft ft' t^m? Miftft Mirft Mft RnRsn ft' ftfiy m ft fftMi mth^ -mt ftft 
mPlMUft MT M)4'Mlft Mft MMftl MMft mPiMnft % Mmft ft’ ftH ft) MMMT ftk MiftMlft % Mmft ft' TIM) Miftft ftr MilMT MMTifft 
MftTftMin? ; 

M1^Mir»ftfftr’3M-fMfftMM(2) ftfftniM^mMMmftT'WiyRm'Mwft) mift^lft Srft^arfllMIlftMr M^ftMlft ffty, 'Jll'^ 
ftr Tl>v ft; 'ftMT m«MV ft) IftftM ftf IftMs: mW Mif -sTHnftMM ft MMmr t aftr ftMT mwnftMM fft?Tft MT Mtft Mftr 

mMfftft)'ftMTfftftMftMT|MJ!rTTftftMir'PrjfMftMlftftM’3T«W?RrfftMT'MMT3nftF^MPftfftMMlffft', ^MMmftft’ftMfftMmfftMJlftMT 
Miftftift Tm MTU ft MMTIiT M>T IftMT 'MIUMI, ftft fftf 3T»mr ft Mif^ 3ITft?T ift M fftMI ift I 

( 2 ) m^MMT Tfti % Mm ft Mm Tfftr mMrftf MI^ TI^ ftift ■fftftM ^Mftw nfftftl MST MBM MjftlT, Mft -qp ■JMftsiTr Mfftft fft) 
MM-fftPlMM (1) ■% m^TTR fftiftf STftwrft MT MiftMift ftMlfft'JM M5T fftMT MTMI Mlftni MI Miff I MM HfftMi ftft anfftMUft Ml 

MiftMift ft) mmft Mft mMM-^RM MT ^tMftW Mftfft aftr m«TO ^ fftmtftvi Mfftft I 
W^chlU T 

FT fftftMH ft) s nit M M % fftrn MM arfftMiiftMT thft M RX firaMft MFT- fi l ffe) Mft Mipft Miftiar ift, mfljMifffMiMftmTH'ift 

iftftMiftMiftftftifftHftMMfftftT SIlftaOfftM ftqiPl^M iftMI IMft 3 TfftMMftMTM) 4 Ml(f ftiftuMTMlMft) ftfMMMMft fftMMJt WfSM)T'Ppftf 
mm fftM mftiMifftMT Mft mi^ 'jft mitmi ft, mm mtt *hO^ ft) mfftm fftM ftMiPpjM' mImt i 

3TWTTM-3 

ftMT-ftMJT^, McOrnffl 1 ^ IRMTMftM 

12 . ftMr-ft5BTt 

ftM) ^ MlftMf mf^MUft MT MiftMlft ft) ftMM ft' ftft) 5 KI WMM-TTMM MT fftMtfftl fftni Mil TMIM Ml fMPjf MT ftMI-'RM)lft fWftM 
3m ft' T <a i Mui 'ii aftr Fift fftMffftr m i m M )K 1 fftfftM mH i 

13. qRw Tn 

(i) ft«f) ( 3 ), ( 4 ), (S) ^ftr ( 6 ) ft) MMI Mtft gKi MMM-MMM MTMift fftni * 14 , Pift)ffl MPffftft^ff ft) 

mWttftM mftiMMft MI MftMlft ftl MlftMI ftMft ftr %II ■^MMI Mfr^MI Tjf^ MMI MMft ftl mMiftM ftMft^MR Tjf^ TlftMT I 

(ii) MM Mft'CMT Tjfftmf Mft ftMI ^ki fftMffftl (ft)4 *in mMTO^ MT Mft 'Jiin'fl ^?M ■S'ft' MTOMM fftiMI '4l^*ii MMT vft 

3TfftM)lfiMf MT MMfMlftftf, ■ftlTI 'fl’MTMMIlftt, ft? mH MRMiRlfl fftlMT 'JIHI'll I 

(iii) (M)) IftrftfftMftMlftlUMRft' MMt'MM«lfftM)TftMIM)4-MTllM)tMR«dfllMft M^MI <JM TTMft MIftlUHTM ft* <JTTMff Pl^PKl 

Mif Miftis ft) ft" Mst '> 114 * 111 

(is) MfMT MM ftM4 MT ftMMMTM ft'TIMTM ftMI fftrMR Mift ft MT mfftMT MMtmM mf^MIlft Ml MiftMift Mf, MMf MM^ MTTMT 
mRmJMI Mft MMMT MMMft Flftl ftM) MMft ftr TTMft MT ftMMMTM ft' MMMft mR*^ ft) TTMft ft" Mft 'MUlft I 

(M) wftft'’j4MMfftMftMlftMMMIMft'TTMrM'ftMI'RrRTTT:MlftftMimfftMTMftmMmfftMnftMIM)ftMTftlff, MMfMMMft 
mR^MT MTlft ol«f) MMft ft) 4'i4 MT ftMMMTM, ftm *t 1 MTMRI ft, ft) Timft ft' fftftftM Mfl Mm^ft | 

(iv) ftf 'IM^^lMmfftMTlftMTTnTaTMMmMr'fftMftMTmM, mifftMTMmf fftriM, ftfftmM'Tm, M^'fftft1ftTfftMiMT29 m^, 
1980ft)MM'ftMWTTIM!. 2/17/79-mTT. 3TTT. ft, ■ 5 TTT mRmtRtM ftftfftM ftMMMlft’M?t ftfM) ^ mMMIH Mnft Mil Mlftlff Mft ftp Mif ftMI ft 
ft, 'VnMT'SlMmMif M)t' 1 imMlft*‘MMM)lMft^MTM)i"MMMT'FTMTMMitMIIMftfft)TTft 'JM'lft ftM rnfftMTlft ftVMT iftrSTMifT MIMTlftM 
^IITBT'SPTmMftMftlimMlft M)PlM5^Mlftftft, MTTTffft'MTMnrfti'RMiM) 22 MMMft, 1991 ftTMMftOTI11-3/90-3ntmR.ft. (l ) ftftMT 
MMft ftNpftMft Ml ftMMMTM ftr mMtftM mift Mift mfftMilftft’Ml M)4Mlftft’M)fMTTMTMft'OTTMft "ft I 
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(v) 

TitTi;vTftTn^'^^)rfMR’!np*t^R^^3r»3rf^Wf^'^WT^R'yfli snrftjn Wt%1^3iijHiPi«b 
Ann WTT inyr "TR 3PiS % 3T3^ l^raH^rt ^ ■sinpft I 

14. 

*i'^l'*iRi*ii ^®t) ^ ^ ^ 'iii'^’tl sfftr *^41^ ^ ^ ^ RnJ, -aiRi^iK 

^rai 'Ttff VI 'H4ifll % : 

Pt) ^■T^PTfipn'^nfW^R' 4 n^?Ri 3 TftiPnPT^ «iRt 29 % 3 Pi?nTiNKftni'’m 

% -spiwK ^ ■'sinpft I 

15. uraiei^H 

■*n 3i^Wt7iT3^ ^T®pt ■’ll "WPirF^ VR ^ ■^11% % w?l 

^ '^RTT Tppf ’ll ’cpTTRn "^f ^<4l*[l4iO>I P 1 R 1 IM % STMJ'Ji'l ifl, W "5^ PPIT ■illiy 

WniHH ^ ^!i 4 ■*?! nfWtW ^ HTOI^Rffl PctI i^ I 

3i«imi-4 

aiPBRor, 3i^?uRH n4 arttw 

16. 3lftl*hi(l Iff ^I'^ifVi 

4y8ft »iil4H'if'3?i'®4Pw’*n^^pppJ{,Pn»i^';qrq-PM^,p!nirft’»iTft*ii<i»'^f'3^T«n ■n»mfi, % «a*nn <!*n*i 

MTTRFPmi-'^l 

17 . n^f^MHV 3n^Vl1f ^ Si^mwi <*»i <^iri<f4| 

TR^Nr atrfinnfl’qiVT PfPf^ ^ ^* 13 ^ ^iT*iT'TO ■oqPw Tn Bqftrrqf pii 

PflR%'^-Pr>pT, pH'TO'ft ■*« rH49l’>I ■^f ■ 9 ^ TOT ^ ¥l I 

18. M\k4*fl«wl 4mn^ITSI% W 

TjriN* '*JT 3(M Tire^Jf % ■ff<F wit '^p rri# %r ^ ■nh-fl^in vhr Tdni aftriRW^n 

■*n 3F1 inPi^R^ WTt % ftpi ■®n^ it'*n ?iTi 3PRI 4[RfwT '4R^ ^ 

w«>Ri 1 ■^i’*nj's?Rrjn^?Wi 

19. ftn ^ «»»i 

1R^ SlProft RI ^ ■'I'f Pn3Rj^ ^ PjTT ^ TRin 1T«n 

-a i fti^i i W t ' , wr%’!5mRit;wnpTn?;<i’«T9T «nT^i 

20 . 'ftlfT,MW[3nf^^‘^M^M 

^ ^ ■qi t;,wv 1 h «tiP; 

% 'ft ■^w 'Tiff ftni '*r5^ ft? Pnr ft;ft Pp^ft ^«iift'*i ■’r 'nn'wft ^ ^ iTOipRf 'nft 

^R4nft aj^m "ft ■3R% aiPTOR ^ ift I 

21. atftTO;rtliff^nJ«(TttT[iTTTinfT%T[^niTTw^paniTiTiii mPniH<i»; 

'ft ■a<P)«M( l ■'R «h*['iift ■w«R ■snPwrft ^ ft? Pm ^ 'ft wft ft>trTOMi4, ft^'iu ^ 

ftTP1'ftftIlft'*n3lft?fpRf?, 4??fti ftl(I3T^«I'*n'9TT#f'4ftnT: 

■ 9^=5 '<^ ^p) 4 i l ft ^ (h^^uft ft;^ft ■»P[ft ft? Pm Pfi^ WIHIPw ■*?! tPftjR ■4?T aiftnPw 3?«m «iftfPt4i, 
»hw i ww>, ■wn^raiPm, yi^^P«h', tTiPPi? 3T«m ywiPi^* 3 J^?Pi ■^?ift ^ ■?Rf ft? 3T«ft^ T!rft ^mair t 

1ft?’ar?ift’3^ift?'^r4pT'fP'^?iftT'ft*'^fti an'iT'^'ijft: 

»ftPfiim^ ^ 11 ? wft’pft ^'sft ^?m^^ftnr■qfft WT’snPmift w^ 

P?n'^i 








[MPTIII—■«ri®4] 


MTOT ■'BF 


(1) -^R; (ih^l <«ir'ii<'*iT Rbtll Htiyl ^hi vflvi^ 

^ <*ii41 % "^n % Tit 5*1 •rlt ^mi I 

(ii) ftjrft ^tNt '*n ^i^vn % ■ait mR^k % ftjrft % ^iPiw ■^f "^n iwq % sr^ltw iff, wimn -flf 

«I!l*lfll %%H3I^^BTjt %'^IFf ftPl^IM ■>1)1 WIT 'Sills'll I 

(iii) ^ 9^ ^ft ^ fe'ii 'pfii ^)T Pi'4c'i %'ft?*TFT, flh+fl 

^Nr^3r*T'ii)M’fl %, 1^ stPtPi^ih, 1956 (19S6 ^ i) ^ nwH^i 3i^ Rt)+il «hiiji % ^itfK Tf^f^t^a ■"um ar^ftiw 
%, »t*jq| qipi|r^ib’SRt'SHt'%’f^ftlTft WWI^t wRiRl % Hq<fiVFT’^^t'TT I 

^•qfewnn finMO ^a ' ^ Tjtfa3ifWd'qr' y4^i^ i^^1 'tr ft(^ft qt ' ^' -ai|]HR<qfl -qT3iftpF^TfTin^~TRi^Pra i^ ^ 
^ WT *ft' Tit ^ 'W^jiR^iRi ^ «<bfli f' 3fk'Pi^^7?^iTiT'iJ'’Pfr'^3i3^iR»ifii‘*ii3Tfti^'5^^ 

t41«*il4 Pl-Mplfl Rb'41 I 

(iv) ^'3Tftrw(l "qi«b4-4i(tTWT yiRi^iil^ hXjD wwi■*ii un^i oqliw arr^ 

SH.I Rftn 'ii^. Rfty) ®ni*i % 'nfF =fR.'ii I 

22. aiftrairtt'Tir *4^1(10 3 i^mRi Rhu f*m ^ H(ff ^tni tjt dMftnrfrt'tf 

■• (1) ^ Mt arf^TO^t■’n «b4qrtt twt mfV^id %n ffni ^ lit^ 3^tT ■^ift ^ ^IhiO "^it 

HiHiJt 4 f^iPivwi ji*ii«iHa % Trejn 'ftm flnr 3Tg'Tft«m i 

■'ir^ 3ifti«hifl ^ 4i«n<fl aiRiPiqn, 1912 (1912 2 ) "'ll flWHM u^Ti (^4) wjh % ai^hUPn+^yn 

«!!»l'0 yRlRl %, ■ait 41MI?^ 3lftlPl*IH, 1860(l860'^2l)'*nTITfI*Pni^ft!4tftrft4%3?4tTTftR^t^ 

Tft’^n'fti^t ^?iiPi<b ■qr HitM^bifl w(4Ri % ■jraihi’’IT ira^ 4 Mn 7 ^ y«bTn % 1 

( 2 ) ^«lftwn4'*ir^T4®l4t, ■3it4RT'^%'^^'43I^Tft«mTlfTITt^'4^^'>I^^^4 «lf4*T)TR^TW^;^'9T 
W%Tit^%ft 3I^Hf^l%-qi34»WWt.TW^^W^^3T»44%1^^4THT^4'#M^WTJR'^4tTT3flTWT 
5[f4’ShlO ’SRI "aTT ^ <M^VIWHIWSK wt^TlI ^ H^Ilft 4 I 

23. in’ll 

■*4% ^ 3if4^)i4 ^'^i4^ 3T^ itfr 4 4 wisn Ti vi4 "^n TiMift 344^)14 ^ Tirar ww ^ t^>i4hk #111 Tit ^ sToiaii 

^ t 4 ■*^4 4> ftni Tin'K ■gwn^ 4 ■sim TF TTOHI 

24. '3HJR34T'5^5I'T4tWT^rT44'*RT^ 

(i) nit^ 34ti(nii4 ■’IT'n;4^[i4 n Tit Tnn 4^1 % 4i54t Tnnnf 4'ni ar^Hw 344n)i4 ■*iT nijf'nrtt 4 ^ "nqinT t 4N)IT n4ni 3ftT 

nift 3T9% hU^h. ■^ ftirit Tinr’i ■’IT ■ai'iit 3144 mi’f mrT^ Rt>41 st^i '®iftn ■nit ^hisk +41't>n nit i 

(ii) nit^ 3Tftinii4'm nv4m4;— 

(1) nil ^'11 m 1^<?t*Mm'<^'*1 4) 'usTo^tiinMi;m 

(2) ^<rfH’’ii^j?^%'»TinT-ftnT'niTiT^4, ■^m 4t'nTH<riiTit, Tiimaii’qi 3T!rwaii'n^4nit^■n^’nnf Hi4'ii i 

wfti^4T%^‘'n^"nnnnt3T44,nit?^34tin^34%rf^, i96i (i96i nn28) 4‘t i 

25. Tgrartf, Ttrrtf 3nf^4 ^<^ ^r4t 

nitt 4t344nii4’’iT’n;4ni4%Tft'4T<iT4)'T3inif, ■4n4, ■54ti'*jftp4''R4i>4t’Ri)Tn’nit‘nT5344'Tr^nT4t’niff'nj4TT i 

■'iT^'nn14f4'w4fT4t’^4"ft;4t344niT4'nt'n)4ni4'^3Tq^Ti4%4 ®ri4tf¥44t’nnuHiP<i'!i> Pi^!<i «t)i.^4’4n4nTCT 
'nff ■’TTm '*iii<,Mi I 

Tq^t^rnir 

Rh4) 4+«ii win4,4n4 ’nr hRi^Ri'M) 'm fnr# ftiFT nit nr^ nit’ainTTt-'siT’ift Tpn’nr n>THi htt hPi’i*i ^rn’it'n'i % 

f?H<, ■*TTnT 3111^*111 
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26. 

( 1 ) .— 

(i) ^ ^ % Phtfl RI ^4'’=ii0 ^ “Hnw, “MpKi'Jf % w'=l, 'ft4, 

^ ■fv^wj'iyK ifr, 

■’ift’^R % ^ ■'fit 3Tg^ ^ "^IT 3T^ ■fe# -tfil fipTft 

■sit^ni I 

(ii) fstflqO'*!! -g^bi^ %fwi Rni ■WW^", ^^PRf 

(iii) 

(iv) fH4l IftwnhPi*rR ■^', TTwO TB'>r’TX'*n uwi*jRi<ff^ 

■crfk-'TRpStr ■^* ^ wjftff'W #T-^ ^ WTOfK 'Tiff niRI; sfR 

(V) ■?WFT Tnftro^t ■'JJ^ sH3*iRi %f^HT 'ill'll lUiHa PtJtfl 3^*1 “iRifl ^ STlf^W ^IWfni^if '*l5t 'ii<<fl 'll?! 
^ ^ ■3RI ■^‘ ftwt »mPm ^ «(5Hci ifpTT I 

^ ^R^RTI^'iitfift'5f) omNiO Mi^ '3®(K<silni old ^ 'JIhI Potfl Pi>41 

^ 'SrfltM R%1II H I 

■qi *h4‘tn^t y?«hlO ^ ^ IITRT ^ ««tifll t f^4W( ^ lit ■'IT 

ftra wf>if['3«nT «l«ifJ) ^ 4i»tRfi ti 

(2) 'iinH'wfl '*n '?»*f''iiO 'il'il Pi'^fl 'Di*iT^^ ci<5 ^ ^I'li 'PfP<'= iifti*<'n '*113imq-i 5iiuiM«i<ii 
^ I 'iifV^blO ■*?! «t)4-^n^ ■oft lit, rot 3nfV^Rl ^ 30 "ap 31 ftRFRT R5t spHt OTHft ■fts# ■!BT f^faRW 

TTRnOT ^ afti 4f 3T^ -g^R^ OTi4t'^ ■31’^ RitriT I srftmft RT afvfpgift "ait ^ Pott ^ inpr 

g^1^T^^tRI’aitf^raf%ftRR4»Tirt^t WRI’ait'3f%RrOTR-RiRT%OTROTTITOT"g^Tf 3 Tot 4 Tfm t RI% 
f^ f^q ifa U ’H'^OT^rf^'=OTTrOT4^ 3n^aTRmt, •3'^argfMf^^ROTTtl 

W^{ | .!6 ' <U| 1 :—lfRl?m%OTtOT-^f^3rf^*(#3Tqm^!^^ RH5)I 'Jlll<'ll dH'R'aRJtil fT?! W 

^ g<I^!TT ^RTITsit bl'6'M, «1K5 *11? % *^d I 

2 :—Pti^l Slftrorit 3TOTI ITpf^lrft ROT % 41n<. 3PT^ '^’4 ''TftOTIRI 3TR*T*f RR??! '»iin*ll 

3<<K<14I% PiaO 4 Rl OTl‘ TrR 3T ’T ft l !l4 OIPT^f RStit^'lj, itRT3R()n glmt'PFRir^OTf R>t3Tqftr% ^tlRTgOT'^gqTTR^ 

tWi 

27. tTH, 3TaiH3tltTR5^OTRTRf^ 

(1) 3R^3TftR#'OT4tRTI^f5ig(^RTf¥RftTftSRT%OTR'4’^aattTr'^'5R'OT4t3nftOTfT^4^RTn3if’^R*fPwTIRT 

fJWRjftTR^TTRitTTI ;— 

(R>) ' 3^^ S RI t^TRRTT^'WRT RllfRW qi^RT dR^SKTart^TT-yiRqi 3R^ SKI OT%'OT')^RT~gR%'Rfi:qiT 

% Rti41 RTRR % RPT RI ROTT % 4f RlUrt 3TR^ R**Tftl; 

(RT) RR^ ?RT ftRRT! 4r TTIRIRI OT^RTI OTRR^ RTlf^T^ RI"^R^ WR arfSm RT »TlfRr ■^PR 
OT^, f^IR^F3RFfTrf^F4f OTT OT Rtf ; 

(R) 3'H^ 5 ro'ftRlRff'43nRT3?ROTj^RR'^ 4Rlf4<R RTgftRT JR^ gKI 3Tf% RT RlftlT 3<-M MH RhRi ;RRr 
(R) 3R^F^3OT^RI3T5OTROT^%T^Riaf3TU’33ItrRR3rR«;iPOTIRR5'3R3TfilRjrft'^HIH^'4’, Rt^RRTflRr 
RitOT'^tfRf^^litl^RT^’T^RTRITit, RT? ^ WlRRf % ^ijt^ % #T R^ % RtlR W R?t Riff 
% 3Tjii'M fqqT^ ft TfRiTTR^ IR^ arfiiOTt R>t3iiROTt' 3flT^<THr3ifRit3R <iid''(aRitftRftr%RTt:’4iit4t 

RTR hPlRR RlPXlif I 

(2) Rr^3TfVRn^Rf?rR43RRif%30 3T^t^'^Rir^3RR4^ 31 RT^RitftRftr^aTgRRaTOTt'R^,'STR^TR^Rftr 
Rit 1?R> ■ftRR’ft ^fR) Rit otA'll I 

(3) RJt^ 'STf^RTRt ROT Wlf^^tilO Rit RNRH^t % '3TR% RIR'4 RI'3TR^RftRR% ftvRtRRTR■'it RIR^i R?l^ 

STR^T R«R f% R^, RRRf, ftRTR, OT^K RT ft^lt 'OTT OT R Rt 3Tf3m RJtRI stk R RRR5T PiHiM RitRT I 





[MFTm—"0^4] 


HR?T O'fl’Tst : 


9 


^ 'f)4’m^l si<i TUftn^ilft ^5^ ’jH ‘I'^'O HiKi 'Jim'ri i)_^i =t)li <?l'i: 

('w) Rf>41 ^ wRiPon 'Jimi 

(4) '3^ '4^ ^*^Rl ^ I4<^“h 7^-^^ ‘H^FT ^'il ^ SihA HFf '4 

<}ti3b Rntfl nR'iK'sn % 'll*! ^ hm ^ ^ 4f <iR; <s<h TF’Tfrf ^iT 10,000^, ^ ^ I 

■^rri "^WiR MiRi^W'O ^ '4^ 7T?T SRR 3rRr wft ■'tR; # 7 - 7 ^^ ; 

(tp) ^ THjRftr ^Tit Pnwiw arRrord % wr 'iii(^<+.iRih 
(TSf) Rf)41 Ri*)Pin >iRiRon ®HiHiO % *iitMH ^ ^45<. 3TR*IT'^l 

( 5 ) ■’J'JtfR 4hRiPi 4H Rjl? RfFR TTR % ■?7«iFr ■SURrH^ 'R RR WTFT 3TeRT PeiVRT anR?! % ^ 

■RjfR 3T*raT'«b4^iO ■R'3?T'^^3T^^fTi w, ■3R'3^'qraiR^'3^'5[nT3T«RT ■dw°h^ 3 R 7 : ^ iRFR hR^iK'Jh 

ER <dt7i tR 3Tf%'*(R'T^ tR, 3TiR3?r R’fRR?T % aRr 3 ttR?t R‘fRfR^ 3 rR7 % 4Rr Rrt^ Rtt 

*ii'i TW7TT I *h 1R SKI ^tnn 'I'Hi iR tR ijM Rtn^i Rf ^*1 41 ni R) ®4l1. vP PRi^ ^nr ti^nRi arf^KT ^R tR, °ti<4 

^1 

28. f* raiH 4l*< «ftTTT^ 

. (1 )(i) ^3iRwiTR3T«i^’»Ff'^Rfi^RRR^4RRr^, f^FTOT'TfifqT''r4t''jRR!mR, ■=T7R'RfqTF^!fR7TT ai'h:’=T'^ Rtw 
^ ttRtet aRt 

(ii)'^3TRTOR^aT«m'^Fh(rR3rTR'qfiriir3TTT4t''i74t%'3RR77T'^'5T^ftFR^4RRi'R^7R'f^w^?R^3R7:'=T'^ RT^nf 
^ TTRiEI : 

■'R^ RirR arR^qiiR' aT«nm 4h4*flR ■ar^ ( 1 ) ^ Tsnrs ( 2 ) R afwRan ^ Rrt Rtw 'TRR Rtw 'rRtet % 

fen TTOT Tnftl'BlO a)^ hRi R y'tifll % wR atl«bl ■RRH^PT lR ■onn fe : 

(^P) RR3RlijjfFRaT«TO^TFfwRafefe«7TO%n!^ 

375 *# ^ ■an r^ftR t; afe 

(■w) feTiaRtRRrfenaT^armRf I 

( 2 ) ■Rf^’RfRRarRRTiiR'aiei^^FfeTR'R'feTR ■^■^rRwi'R’aR RrofRT’TFTRni'R^^,'f^RTnfeRTR''RT'RRnT'R7RRF’5R 

Tr®T ^ a(R ^'ii I 

29. 3RRTII ^ f^ ■pIRWR atffcraRft 3TS3W'^TtfEtTR 

(1) arfe^nR aT*j^ ^4'qiR feR «t)iin RfrR tRsfit % arjRFT"R' Rsaf % fen aie?^ fe41 nsRRr ariRn "% fen 
Rrwt feRn’anmt 3T«n^T'naRan;ftFn'anmt,'ROT37ffem^WR«nRTRfen,3Wt PR'wiR^7nThsr^aT«!rafT' 'R7Hi m i httI i^, 
aR n«n4q <d< 4 niR<3 'R R41 qiOra n«ti armqi 'feR aiqRr % tRtft, R*iFI Hif^qti'O ■% RiRtt Rqi 'tR, Ricifqq aT®?^iT 
PiMflHitfe ■RM 'Jnn'ni 

q^riff Rfi aprRj Rj 4qRRf feR% fen aR RrI *1111 ’’iicil %, aR fRRpFf 44 R ^®TT RiPiI^'a RfR^ ^tii [R'hi armTTT I 

(2) Rt)4) arfewR arqqi ot,4qiR ^'3n-'fRRFFr ( 1 ) ^anpRrfR^n 'iqi ^jwm a^Ri Rth nR ’tRI^ m^hRI'H'i 

%ajTaqiJl'iTSWT'aR *ii*itl hRR'hRiRT'^ aij<HK7T®7Tf^ Pi4*J^'R^^'RfRi*t‘!i R41 arafe'^ 'I'jni "'^^41 ^ ar^Rrarej^ 

%■tf'H"R*ii*fl 3iin,aijtiK RFFTfann^i 

1<i R(iH '7l®ll hR ai jHcq RfR tiViR fe^ aiRiqiiR 37 * 7 ^ qiRqiR : 

('^) ^41 aiq^T"^ (^liii ^,*141 nT el'll *ll'll '»lini R; 77*71 

(■TS) 'H'R aiiRiR ■R’^^ PtiMI 'Jimi % 3TKT^'^T8(R HlfeqilR ai^R I'JK.R'R "R fel^ Ri *tl*t<^l Rf aT>!!T^ '^TnFT -MHKrtM 

SKI anpR i'5h 4<{1 anraf ■R Rtit ■R fe 'nn ar^fen arr^T’^r ^ nRR i4T hi^i 'hi R fe+i^ 

nRuiiM'ifl^'H "sR i'JiiRt; ■PfFn ■»Fn «Tri 


3533 Gi/ 2001—2 
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(3) ('^) rHM«ngrq^ 38dPtrinsii 

^im t ~5itWTRTfaRnf[T^'qiT'^' fa41 ‘^R.inflwni’^'^'ggnt, 

■Bppf ■?^'?T^tTTI5RIT^ srfV^^lft aro.ITJtT 3FFft^ 'jafTT t, W'^F'PT RlftWlft’SBIR?! 

arfiRT^R 3 TPiR^ 3T<IRT <+)4'«I|() "TIRPRI^I 

(RT) ®RT Tllfel RHI ’311^ RTf ’mt^Rr '!E^ 3Tf%RlPm ’atnpft RRT 

5(Tf%I^^R Rt filPm 38 RTF 3T7T #Tr I 

(4) ■R^^3lf^Wllf[aTRRT'*F4RKtR;TfTFnR^ (3)^«^| u™i ITO’RT^ 

t? | q i i! ) M» l ^Tqr^RRfjrRTWrt RRrRfVqn^.3I»PnRv4RT^R^ <^t-F?1‘i^tt)'yRTRR'fcqT'gTRTT'|', ^■3^’^'^‘RlIMftiRT 'fllH'M I 

(5) 3lPlR)RRRTW^^ 

RTTItAw WJIRi^'^feR3WRT''i^^RTdR%RJRRftTRm^f’^3?eTqT 8l^^‘^l ai^wiui "^f 'i'*ii:*i^ piti*ii '’nil 

t, WiRR 22 WWJ,f¥^FR% RRNtT'!^ %R RRRTR!4^ R5t ^ ftRT ST^^ftRIT '?fR1T 

RHT ■RTtpn a^RRI RTMfF ■^, f^RRR ^ RTFT R^ 3FRRT SlffetR) ^?*BI 'JSIT RHT ’RirpiT I 

30. Il'it'flfrITif RTR^W^RIM 

'It arftTR^Tft RRRrR^'tRlflwftfR’^fRRRTRRRHRTrRR^'^'RfiFRRR^'ITT Riff ^3TRRTRRTRR3Rt, 1^ 

RftR^ R^/^ R’TR fRRlt ^TRRT f^IIRt fHRFIR % RR?R % RR ■^'■'5^ ^ ' 

31. f j'Hrci airf^'tf RTR#ttn:Rj^i^ 

(1) RfiTRTTft, aitatP l R Ff ^ l t; aifttPlRR, 1947’^' fio^RT^R^f %ai^“R>4«KR"Rlff 11 

(^) ^b4 ' r i Rr[ ~ait RR arfirPm % •^‘ Rpfarc f, % faRt qR|<;< amRi *i'>iy. % %^ft 

ttjttRR RR R^FR Riff R^ 3TRRT Rl^RT RRTSTRRT RRRHft 3TRRT RTC 3RRRT aiRFC RR RR^ R>t^ 
R'R.RlfrRII 

(RT) faMf ah4 Rl d Rft’fWT Riff gTRRTarrft’^Riff ^RRfairRti^ RT^RFiaffaR 

•3TRRT fti# RR RRjRBT, ftiRt RR 5^(TTM RRRT ftiPt f|RRRR), ^T^f^ 33RRr RRTt'RffR ^ilR Riff 
'5fl\*ll I 

(2) ^RJrfRRf, #RR'^RRRTRi;R!:RRPnR^RR'^R5l4RRmt’^'3R^Rft'^rf^ ‘%44.K”Rt^3I*FRRR 
R^f'WRRRRRR'RRTPl'lf^'RRRRiRi^Rlff SISIRT R^ RT RRIRFFT RRRJEf RRRT1:^ I 

C3) R^RRfRKff%4f ^RWRRRRFIR^R%RTRRRTRRTT^^nR^R^3fkRfflW*Pli'IKRRffR^JRRTTpi 
RnR'JRm%f^"%R^Rff'gi:W%RT^1P4f ■^RTR^TWVRRRf^', RrfRf^'RR^RT, f^RT RRRI3TRRR % RRi^ iff I 

32. RTa?I^ 

(1) R^4f3lfilR:Kf3TRRTRp4RTffROTRTPF1#’5^'^R^Rffl%f^f^WRR, RWflRTRTftlRn^RIRRTRtf^ 

f^41 '*11 ■n RiciRiijf "^f RTW Riff ^'111 

(2) -RRT^-WrRR (l)^3RFf?r3T5Rffn(fR^^RRTR?r^'lf3lf^Rnff3IRqi Ri4nifl i^PIRraR^^^'ldM 
Rff, TRR RWR RT ^ Rft Rfftf RT RR^f %Rf RFPf Rif RT^RRI R^ R^fRI I 

33. '^fZF aiftlOTff 3py<!1l iFTf^lfl^'R»IH^f'5nif?FR 

(I) Rit^'ll srfllRRff 3TRRT RFrfrnff RW RlfllRRft RifRfti RnRPTPf RI 'Rf^IRRR R^ 

RifTnRIRit^RRFTO1RftRiRR#R^RIRR^1PRIR'4"RT'tRi'^f^3FR^R>lO ^TRRT «h4Ri'0 R> R^Ri-l3TTRff^ f^lilff 
RRTRIR1RiR3TtRtRTR’4 RlRRlff#!! : 

RR=5 RF RR W^RR fRFiff 4f RR f^Flftllfsm R1 RRT^Rlff ifiRI— 

(Ri) 3^f>^R#RRRTRRfRTffRTf^R^%R^f^3Prfl^R^ffRRRTRi4RIffR?t RI sillisnl (sI^^SfRRtRI 

RT^T=Rfal^RTRlff'4'-fRiRif 4 l R ^ g ) ? lffljf 4^^ ~4 STTRtf^ RrIrT RR^fMf sfll ai-TlMRiRcn 

■SPfjffF R^T 3RRf51R; sfk 

(RF) ^ ^ R'ifilRR'f g^RRT R^ 4Rin, ^ %RR ^ aRRtftlR RIRRR RRt RR RT^ RIRI RWiRRRfRiK RiRIT I 







[MFTIII—■?5n354] 
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(n)('^) ^ arffeWlft 3T«l^ arftPFRt arei^r ^ TTWil "^IT ar5R^8^ WT ■5lt1«b< 

HHW%^ 5ikl ■3^1 ^ ■^'^1 ^ Rm TTsft ^ 1 

(T5) <(> 1 ^ 3T®I*^I <ti4''ii0 "S'*? Cls '= 11 ^ aT®T<TT 'T)4’^i< 1 WrttiKPtM iJ'S 

^iiqI ain^sfiiO aTM*^! ^ an^fRrr ^ f?T^ '^■<;i i 

34.3(l^*n^ 

'it aifM^wO 3T*<'ii "n4'qi-0 ^ofi antH 4''i hihciI %'’■nt"4 ain^ f^nl 'feU f^R^ft 'a'ST 

aritj^JT^t ■'IT ii'si^Riof) "^IT ar^ '!I'TI^ 151 4 ct=)14,‘ii aflT ift ■Scnqi^ 'SPUTT ’'fitTT I 

35. 

'tt aif\(etii^t amqi i^iPn^iO ^t ai^nRi 14'll 1^4) 4t ^ 4it '^Ri 

^ '*(fl^ Pi Hr '*f'TI^ 1 '^ "*11 % ■if'H ■^ *<ili ar^ 411? "I 4i <tiiH ■^ ^jiiPici ■'ruff “A'H ■aTi% Rriy, ^lonk 

^^<11 "qr ■^p;i Hi’t’ii I 

36. 'inct^'S^^'TtTR 

3tPt^ giepifr ^vfhrtt— 

(^) ftwpRTit ■3TT^'4 ait'I'l'Ir'sqf (-i^)-qy 3T^ "qi^teiT TiT^Plir 

Pt)41 'tt ^tii’jq '*fiT ■’HOT *b\'ii; 

(15) 3ri4t^^^%^tTRt5;Tft ■tTT55J'^, 3?kl'T areWiar^'TO't'^ aTOi;-4'Tlff'#TI3frr'W'T11^niT4t'5RftnTft)’3Tl% 

■5T?R ■feU'ini^ '^, a^fqtr 3?mi ap^T ■TO'^'5^1 tWt'TO'^ ^'im ^ ift; 

("H) kl4'qPl‘?) f^l^l ■'TT ♦il'^5) '^i 3?t5*4 3T*I5I ai^q tn^feyf '^iT •SH'il'l '^Tjff '+i),‘ll; 

(■sf) 'T^f ^ ITWIT t^BTlt «l4'51Pl«hT<W'1T’3'lftsi5'=nff'i^l 

iPT t^Tu r: 

''•CT^hrPw'TefB” 

3T^'TKq^ff'3r?T'3^'itT--T?1?T^^-^ftn7ff%:9jq-4-3TPTl^^i5^3y^q%3^ vfj-f) aifTl^%^-^miKwr 

TSH ^fKiH ■5iT%r aimr 31^ iRT 1155111 %'qr ^ ^ aigsrfti ift ^ 11 

37. iJt'i akd'f’i 

®r 1^ ■alPi'tiid aiitiqi *t)4qi'0 <11)14 1*T<5T ''IT Pt)41 kftcii %f 111*1 4l'i ■srHls'i ^ q)ll{ ^rq ’’Hff ‘d\*ii I 

■?n PiPiqH % mhI-jii Rny," 4l'1 dr41si"'^f 31^18tf1f; 31*1^ 3T5r^T«11T; 3iqi»41‘1 q)iy,'t) ai)®n}K Tiif4ci'¥, <^4 ;— 

(■*?)) ■9iit1U*r ■pi?t 3% 

(T5) qt*! ■^15 '55t *ii'i 31*1^1 31yl<l*1 
(■'l) '4i'i Tpnn aiv^Pniqi 
(■SI) ■^ 3Rj!MtM tuRtw R;<5mi, aiisym 

(■^f) 3iqiwi|q TnTtft^), '4tft55T 31*iqi ^-4lPa*b y^Rl 'll)! aHq^OI | 

38.7nft<rat 

aiVniq ■^ 'j4qnf PiPiq41" 'jqln 5 ■% Pin, anr q)l^ aiPioDid 3l*mi q)4qi'fl PiPiq4f '*BT oiriq^H ^iTHT^ 3l*im 
3ijiificini amqi PiPw)'*^qi (^viltti % 3i*RT 4q) % fen) ■% Rm eiPi*Di ar^qqi ■ 511 % 3tj^^ %■ "sfipfir *i)i4 '^ititt %. amm 
3i;jviiTH 'in'551 ifn4*i)Tm%3i«qiTT^iii^r^%%Tft-qii4%f^i^l4tt,'41'^ iJt'q^Tinftir^f "^f^ftiift 1(55 311^1113if%i57TTi^ 
#TTI 

I.atftrairft 

(i) f^5)TnT; 

(ii) 11^41 n'unnftif ■miftngtetii ir^v loii; 

(iii) m^PnfiT'Ttni TnPTT ; 
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(i) ^ STRUTT'S^ 

(ii) TRFR "4'3Ti!rTr ■?PT^-'RI*T■^'; 

(iij) ; 

(iv) ^ "nafwi'D, Ml'll Pi 4)>111 'ii Mi's'll cl'fl; 

(v) 

W^t^iTOT: 

Pl*^RSRI'?Fit’3HftPlW %3T«f ■^’Tnfel'^^Rtfe'^ Mlff'MRIUIl^'n ; 

(i) ■prafft'Tf^nTTTlMt^'RTM^hlrrTMm'^T^ 
% '*il'i''i n't) MI ilPW ^ri'i'ijl^'tf <)«tl i^ii ; 

(ii) tt^rtrImMR■'RT^ ■^’'iiMWr% iTTMKMTft;# srf^^iR) %^ tptr-mtm■^‘WtrImMTtI^■ armi; 

(iii) ft)# iift't)# ■ 3 ^'R il'S 3I*TMT PflVi^ ftin ft^R 'SR# % ftU, MTM # RMRII 'i, wi'1ih"1 o^^MR il*im 

Mftrft M MI?5 ■3R^ RMR ■^’ ft^iR ftn^ -ajft % ^ ftRftr ftlT^ '3^ ST^RM tqim ; 

(iv) ’RfPMft % ftiR iftan arem argTimftM) uRrmi#' ^ ftwRftftm % tjct % %r ftRft 

irf^RR# # 4*51 " 1 R 1 ^ 3T*IRr wPRi “rxil ; 

(v) ■3»nR RT Tpj MT WPTTM=T MR # ftr# Siftw# ^ ■?R MMPM ^ MT Mn MT 3RMlRTft 

3i^3R3RRR'^RTMi;%'3TRRRRWMITl^RI3M HlJIIMpIMJ MMT# ^ # 3R% «TTMT^^ SRftftM 

#: 

(vi) ftRflf 3lft«R# # ftRft TJfft Rl M*? m RT 3# 3TT# pTjftll m5I ^ R1 ^ 

vft# W=l fa % h '' m P W # RT it? 3T3^ 3#I) ftgl^ RT Mi; Rt TTPqpRft; 

(vii) arf^RR# Rft Mftft^ftM Ml a^qr ^an t # 3R^ TJH #T3M 3nRl^ 

(viii) arftohi'O ■*! #11RMlftf; 

(M)) ft###jrRrMRR#3ft#I%3T^11MTaRR]^'lsq-^ftg;M?TftRTi'3TftMn^M?[3R3mftT%-RRrRT#RlftMl, 
ftlR^ PlM,3^ ft'ii MMT RTRT 3 ^ 1 # Pl^ftl M)t ^itlT # ai^RR3R^ 

(iff) ftR#Rft^;iRTMRR%aftThrft^ftRfi-3#RRRlM)t, 3R##^RIMRRMil7Tfff%3?5lTR;3ftl 

(R) : 

MR^RftwftftRR#Rf^1 #'3M-TSrR5(ii)'^(iii)'^f ftPlftod Pr# #&T;iT5R?l'OTftMMTRniR%, iftftin atft«R# 

■!nf#Rlfl'#silM!t, #aTMRRRIMMMf^lfiSMMMTMMl^MR%MM3TRTRftMT‘3nTpTTa^ki4ftM#'^RrMl5MftR(MRMRTRMRHMl 
Rft #, M!t aiftTI Mlf# MR% MIJ^ IWM aTftlR3^1 CRT ftRR ftRR ’RMpn : 

MRg RF ’Pr 3^1 ft PiPftz ■STCT inft MM hrI^ aiftin 3 r wr arftM)#' % ■rritor % nm ftiftm ■^* ftMi miheh 

a# MR aTT#T MM a#jRn^ Rit ftR % MT^ Mit^ aiT^ MTf# ftRR MTTTJTR affl MimMi) Mm[# ftR# ftr 31#) 

MRT aT#M arqRI 3TRlMf RMISMSM RR^ affl 3TMRr RMTR MR^ % %M; RmPr 3RRR # : 

Ml^ M? # ft) MITR RRft R)1 37TR?RRMIT M# ^ 'tft : 

(i) H I H<rff ^ Rft R)^ rMR # # Mjmr t, ^ pTRMRM 3TRRT RTsrflR# RM ^ MIMT% RM FTO M# IMRIT't'; a^Il 

(ii) #p^aTf#R#RilRni»rRRT##feRMT#ftiRltftR#’3^RMnRR3ftl’^MM;mR#ftn?ft^Mn^^%Mft 

■^f RMFT MRT t; afR 

(iii) 3TftRT#’^3M^RRRniMrRMTaTt#fsR%3TM%3lR'^' aTM% #T Ril T^RMT RR ftTRT 11 
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tt 

("Sf)) »li 

(i) "Pott ■^ott; 

(ii) 3^1%fiLMufl ■^m,- 

(iii) 6 'Htfl'il 3T^fV %i finn ^ITT ^1% <,<aii I 

(Tsr) aF^raiT% '^'Ti 

(i) 

(ii) ^OT^(Tlfeqf)^Ftt^T15RI; 

(iii) Mrif Mil WTO ^ #1T; 

(iv) "3^ MOT^ 3Tfi)«bflH OTT OTT % Tf( 2 otT ^ aj^fV TTP OT3 

(vi) iialW'fi : 

’OT ■gnr (qf>ini<Vi ^ WT 1 % an^'WilM ■S)l(%<*tilO %1OTTOT%OT«I (^fiSTl ftqi ■3ITT37TT 

3T<OT anfrif Mil 3a««H MiT% aflT 3TW MMIM M)T% % ftlH NmImI 31 MW ; 

MF 'ft ftp '»il'i Mirrft Mft STTMTOTiMI ft, mR; 

(i) ^ MiMtft’ft’ mR;M ii;iMKftra:Mtft)Mjmrft,ftwhiOT auMMi mu wnft mhwotmot ft; 

(ii) ftMift arftlMilftMiOTIMMTaft MtfeHMflftftpMTft'ftroft "sft MilIJMK aft^'^ft MilUMKft) ftr^lft Mlftft> Mft 

ft’MnSTMMTft.-aft^ 

(iii) aifirMiTftft'3M^MiOTWaftfttift^%3M'gmft’aTMftTftMMit^^ftwft I^MiK Mirf^lftl 

39. Tl fV»*l l 

ftPiMH 38 Mft arftwaft WT Ull^Milft BKI KilMIMnWFMTft : 

(Mi) ft Mg? f^Plftr aTTMR W arftlMirft aTMMT M)4< nft w ^ ?RTMr -artMT ft. Mg -MIMKiM aTMMr ftMT ft’ ffts 

ftt-OTft ;3TSTMT 

(MT) aftftMilft arqMTMiftMlft Mit anWlfftMi anftMft’Mlftt ^IfWnMt ft; aiMMI 
(M) MIfl arfftMnft 3TMMTMiftMlftMiwfttMMlft; 3i«lMl 
("M) MflFT ftift) 3FM MiOTT ft'roft WMfti MOTT a(W|M?TftMi MT; 3TMMT 

(w) MnfT fftPiMH 38 ft) annftr fftniRn «Rh«ii mst miwm moti ft ommsiRm) Mrft *tt ; 

*15 (ft) fftPiMR 38 Mft aiftflJT Mil aftftTMFT ftiMT MJI 'HMiMTft ^MM nMi fti ftw Mi^ fti MiTCft Mft RiRan ft' aftr M)ft 

ft) WTflif 15 ! 33Sn MIRTT ft I 

40. '41'M ftj flm iriRw 'WT Vr«il'»i'i 

IftPiHH 38 ft) aniftn "Jiim aftt mRohI Mft SliRw arfftM anftTT Mft ^TOTM arfftMilft Ski ftiftt aftl^Milft Mft, mjT wt 

arftroiftftMft^ft'fftraftilft^iS’sdftiMn^MOTMMft'n^ft aft^MiftMiftftiMFnftft’fftrftt aftftMnftMft uwiftTftm Mft’anrftft : 

'OT^jOTfti'WiR arfftMnft, 3nftfftftMift'3iTManMi1ft(M Mirft aOT ftwraft ft w ann arftiMiifftff 

ftM) ft MilftrM (ft)tft arfftMilft ^ nfftfl MTT '^TMift ft I 

41. '^inTRIMlfaT 

tftPrMftf ft' mWi tftiftt MTM ft) fttft »ft, Mfft (ftfft-l ’fts' ft) ift arfftMilft aTMMT T(M) arfftMilft aftt MiftMift fft)ft( 
MOTT ft * 1 ( 1*1 (ftin MM ft aMnfw ft aft^ tftft ftr (ft*i* arj^iTMfftM) MiT^Mif mii.*m Mit 'Jii'fl ft aftr arwsj Mi) TIM ft (ft) ttsmT aftr MTMft 
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^ ^ wnnftTOR^, 3Tf^^ 3i\T arwr^ -qy ^ ^ttwt t % af Ti Jm 

'inf^'oi^l 3ftT ^4'^i0 *<“0 ijl'ii 3^ ({liT % winj strIhI '>ii'<*il 

■3^ f®tPl*l*1 40 % JRTPfff TlftflT mRd'HI, 3TfinT 3ll^¥l % ’'WJ ’^' ?I*H I 

42. W. ufUt<4ll{ 

PinRiRan ^usi q^3n^ h'ii^i 311(11 %-ftTi^a(rf%wrtt3itraT 

yeiilfiFqigff ^iTTHw-T^rt, 31^: 

(i) ^ITT 3TRW CI'IHI '4iqi % 'pF «t)I^ 3lftl^)lf|' 3T«(qi 4)4^i(l 'SijHinel'i 'TORTT % 3T>Hqi 3TrTOf^^ 

4l(;raK ■PfRI’l'3ierai'3f|ji 3TRW'4ft'3im3?k3FTPr^' 3H 

3f*iF4I «q4'qi^l *niT ?, 3Tqq[ ' 1151 , 3TW?flJ 7F*T'4, 3^441 'Jiiq 44i gKt ^Piqi'*nqi <^4 ^ "l^T ’^IT tiq>41 ij', 

3n44f ^ '^ira ■#»? wpt 3T«iqT 3n4W 3T*T^T 3T^ 3nP^^R7>r f^ra^iT 3TWjBir 3Tg4t?FT ■^, 

*T)I 4r41 411 ^4i4i 

(ii) hRI '4)1 Rh 14 '4T 'ftWT 4)T4 % 41^ 'WFT Kif44)i(1 ^ 'fe' 3Tf%l4)T4 3T44T 'n4AI'0 '4) 3Tg7iraRl4) 

q)i{qi^ 4)T )(q*i^'tqi * 11 * 1^11 qiqi %, q? ^-sO*! 1104)01 3F4pT Sf*14T 1^4 3T^■5nl44)T*’r'4)f'^it 31*4^11+1 444 
■4^R4-'?I44'4reP|u|4l4, 4SrTI47^%%t^4imft^ 43t yshmt'ftf) 441 44(V7T 3^fI^4^ 3TqqT 4)44ld % Ri ^.6 
3IJ!IIWp14) 4)441^ 45t wft 

(iii) ■4f^;%^^t4■^T^^4T3TI*iPT3^«^4T^3^4^^fI^^T*r, 45tTT4'4Tft4R'4^%4K;, ■?WiFITnf%I45rtt 

4?^ TR ♦ ft) TftftRT 4!44rit % ftTO 3Tg?nHft4> TifiFRT 'HR**? 4ft ^Ipjt 44, ftft44 % 31444 444 

ft4pft4 414 311^44 3I44I iftRR %5 %4ft4'?Rfti4T 344t4 CTO 4Tft4 ft^it W*RI 4ft'41 ■R44ft 11 

(iv) 4lH srft^rft 3T44t fWti TTO4 TnftPFRt 4^54 4ft4T 3ttT 4F ftit^ R4R 4Tft4)lft ■3^I4ft 44 % %4rt4 

^o4)0i 3n4t4 ' 4 ft ft^4r ft) 44T 34^14 31441 3n^f4^) HHdi '^, ti*il^ Rm ftqi< ft)4T '4T '4454T 3ltT 

ftft44 38 % 314% 444 3r44I '^^sOf) WTI^ I OTTT^ '41% 44% 445 3r44T '44^0 ) ^ %4{t4 TT4%4T 34414 
4^t im 4T ft^ 4R% % 414 ■4lft4# ftjft #41 

WvitiBIu i: 

4fti 3lft44t 3T44144f4l(l W4!ftf 44 HMI 'Jll«t»ll 4ft y<ei4K rH4K4 3Tftft44, 1988 4% 41413,14,15 3ftT 

16 ■% ■4ft4lft4 3444^41454I4R 44 4)nf ftl4T % 3T44T "34% STjftF 114144 '%3; 3T44T W ^ 4)Ff ftl4T 3T44T 313^4 

3T44T ire'3T^?4 3r4ft'4ft44f 4)1'SnitR ft!4T 3T44I ^iftlftt 44'5l4t4 4lff ■ft4T'I I 

43. fii(qvl'»i*i mRiJm 

4ir4%13r4t44'%3, 3lfl(4)lfl 3T441 4)441^1 '4414 yift4)rft 4% '< 5 ^ ^i^hRi % ft41 qqitti 4ft 4*14^1 '4lff 4fW I 

(i) 4ft^ 3Tftf4)Rt 31441 q)4qi0 oh^iqn, '%) 3fRt4 ^ Pm'qoiqln % ftl4% -sll^qPloi 4ft 343 31141 4R T%t % 3^ 

3rft4ftlll 4 ft 343 '%) '4^411^'ft 3T37I14ft4) q)itqi^ '>iif) T4f% 441 ^1414144%44) 441 +i44%f 3Tft4 31T%fit %> hiRo lift 44) 

'ftftre wql'qH '%3 ^41 '% '4141 '41^41 1 >t*il Pl<!iRqo 3Tft4)lft 31441 '4)%4lft 3Tft4Pf41 '4% oif\<fl '% '4t 3T4ft '%! Phi. 'ft^ft '^441 
4%%ftlH4I4 4l|f Tfftll 

(ii) 3Tft4)lft 314414Rf4lft'f^Rftl'ft45 3134RTft414)lf41^ inn*! 4)t'n^ f 3Tft4ft4T 4 ft 4Khsr 4 %'^'%'4?t 4H1 
^8341Rft4) 4)1^41^ ^^ol T^'ft ^ ftl4F %41"% 41 "44 441 ft) 4)1^41^ '44141 ^ifl '44% % 3i*l< 34 "4^ 3lft4 3ii^(fi 

'4lft4'4lfTlit'4141% I iftftm 3lft4>rft 314414l44Tft3lft4ff41 4 ft4lft41%l'414%44 3fR/3iei41 4% 31141'4!ff 41^1 40^41^'%! 
■’JClTlft 3ftT 3Tft4 34 %^%'4lR4'!it% 44)4ir^4lft’jf%'OT4% ^J44ni %t eq)qk 4lff TftRlftl4I4 314% ^44 %^''It 

ip?! 3ftR14'%) I 

TM^ft^RU I ; 

ft^f4lftl4!lT 3ttl '44414 '%! 44)4t4)?4 '1^% R14F4 '%41 PlijPo 'PlPl, 313?lRTft41 q)i{qnqT '%' '’JO 3jt< 'RfliR 
4 l ft4) lft Wn 3Tft4 311%?r -%) -41^4 441 %4) ftn ’41^1^ I 1?1T»ff 4)1 "ailft 41T41 '344 3nft4!Tft'%! 3ift4 3n%lfl % 31^411 
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45. ftiPhR 

Rntfl ^5l iiif^*i>l^l 5 RI fn<4f^n ^ ♦i‘?ini % I Picri<<4 <?l<n, 'siF^'^iiO 3 IT>h^I 

41^ *nl, 3T^?nT y'JiRi ^1% cl'ii ; 

1. 3?firari^^T?ra^^— 

(^ ) 

(i) r4ci«tn cOh *11^14 ■3+1 *ijn '4511/3 PlM«n ffi41<s( Rh+Tl 4^ 

it'?>K I 

(ii) *<i<^ .’— 

(^) ^ 'Jiiffl Til '3^ *ji5l 4ni ^il 1/2 ^ Pi^'^n 40 ^ 

T?r W «ITI 

(w) *4^1 "Jii^ Pti41 *(15^1 Bi<i ^ '*ii<fl % Tit 'ii'i(j\ (iIh *i 414 ^ '^i 1/3 Picn'^n ^ 

3T^^1/2 I 

(W)M^ 

tnj'iii 'TTiTTr*n3RT*T(if''f>Tftyi*( N^^’^nT'^R'Slyi Rti a«s 
(^) % 4^ <a“4 (i) (ii) '^' Rif4n{'<.'i^ '3?l< ''R 31*)^4) q'i % Slf^^Jlft^T''R^ ^*li<)) 

■'Jfn^nri 

2 . — 

(^) •JJ?) 

(i) Pici»t'i ^ hIi *h( 14 •at) •jW ^ 1/3 ^ 4)4 ^iO fnti*)'i aifl<si 151 *11 '’ii'^ PVj^I 

'll TITRT^Tfri 

(ii) 31*dV % R:i(),— 

('^) 'iii'4 sill PlSr*!)*) 'Jiicflift a<i *^ 5:1 1/2 «t>4'>ii4l Pici*!-! ’^>1 niOci 

(•a) TniiT!T4%^?^^'^%iH^fWft'q~gnra, aiiro ^an3% 3iM ^ (-4) % 

(■»T) w *(^'41BRT ^ ■'JHifl't sik ■sJRi f^4 ■qr ■* 15 ^ t *1)4^10 ^ '’i«i*ii 

■ainj;, ' 3 ;?^ t!;^' 4) ^ ^ 'snf^ ^ irrila ^ w; Hifl4f 3 t«t^ ■Ptpppt % nn; ^ % ■*iii< ■# 4t ^ 

■^fifl, 3?k'3iTin^'^', »i>4'<ii(l 31*1^ <t)4’ii0 

^tWti 

(^) 

■pfPT^3Tqf%T%f^Ti^Pi^ Hrit^■*npTi^'TOiiT*n3r^T'nitflr^iw, 
■ar>^(^)%-3'T'gTO(i) 3?hc (ii) (^)t’eiT^T;if 'iT3T«n^r 7 ?jt'rf % 4>4^(R4f 
M<ii<fi I 

4^'^ *)5 Ph ®t>l^ 3)f\iof)i(l ■*11 4)4^i^I irw n*t> ^>1 ^‘inn Mi'fi ^>1 Hiil 'Hff cl'll '>i*i n“f) Pt) * 1 ^ l}li 

■oiDfl*) ^ 4l'l'ni"M5) 'nfr Jmct**! ^<1 ^ni ^ ft) 'le 1^4) 31"*) it'Ji'lli., ^ifhTR '*11 *5*nTOl*T "4" *lcT (I'll % I 

*)C 3?fT 'Pp *)l^ ftcft'T ^ 31^ft % <J|<H 't)4''^i0 31'l4t 3l1Vi^ftin Tfit 311^ 'jO 'ml % '^IRW 

Tft "R*!! lit'3114)1 *lit niOw ■(I''>1K1 'Rll’l^ft*ll'311i^'ll I 

46 . fViiR'^fl'araftrafrr mnnT '9ir PiiivMur 

^15R mft4)(d, i ;6 WIKt^RlR^ 31^(4 45lft^ Rt ^ ITOm%'P p 3^ft4il^t *11 4)4T)|fl JJ'URI 3iqft, Rn^4 

^ PiMftfl * 11 , %''f^ MRwftpif, nit "Sift Pid'o*! SRI ft)*ii '^, ^■^frer 3T?n:'4^ ^fniPi ftiqi 'Jii^'h ■*ii ■ 4 ^f 3% fti ■rR; 
ira*T jiift4)ift 3Pi*?i ■fti^ 't lit 3n^ und ■’Hft ■ftiqi 'Jihi'ii ftin^'snTW^ 3Tft4nft "qi 4>4-4ifl wt 

41TO'4il^VfOT?'41®ll!hl'4^l ^ 314ft ftn^ ^ 3lft4>rft'*114)4«lld'PlM'«mtjft%, 4)1’^'^raR Hlft'W’ft 
''nftnii'ni314ft■qi3P4«ii%'^'^ ■‘ipnunn'ii 4ft ^■^4i3ff^«iaiiii'*T'4Rf^*ii'44iiiti 
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47. 3(41 M atfkTOTT 

(i) "’^T '0*1 % 'Si'A'in '>11^1 'Sif^^K cVii ^ 

ftnl '4if ciPi'OK'i) ^ I 

(ii) Pn^ Si'llci ^ '*ii'{l ■sti^b mca cI^ 4>1 niO<si ^ 45 n^i % 'flnt %> 48 •^R'ln 

4I1V1II 

48. 3FftFfhnnftw>rtt 

3pft?T: 

(i) ^ a i gi 3TgTO-qT f^^v i 4»^ ^^Tf^wiTnfa4#ti 

(ii) 3T®n(I % Hm 'JII'^'H '*161 4>1^ 3F^ MiPh'^'iO % I 

49. 31>flW ih'l ai^VT 

^F«Nr PinRinafl ^ 4ifrT '^fj? ■•jjii^'t? ; 

(^) "cnf ftiRan TWlal\i h« 3 ni;Ti 4 wn ■^f«?«RT 451 'Jiii^'i! Pimik^'IhRikw vi'^i 5 *k'^' 5 ^ 

^1 

(Tsr) PiK'Ji 'sjk^fTOTnrwifWlwwi'^f■jiff’llI 

(■<t) tif o^Pwifl ^ ^ 'Smi'D i 


airairav 
sfrr *T^ 

so. 3 ^It ^ 

^ iirfWf % inwfi % aiMh ^ ^ -41 Tift ^ % ^I?3Tm ^ Tif^ 

% aiftR ^ ^ w % ifRH ■fnf % ftF? ^ TFlr»t I 

51. RR if tff ^^nnT 

(i) ^iff ■*lT^4''i(l'Q WHI'fl ^ 'Jib'll I 

(ii) ^4) 4fl ^ 4>1 flOfW'il 451 fllflo «*li'<1 

ift '* 1144 I 

(iii) HI ^ ^ '^li.i'i *1^1^ 'Jiirfl %, 4m sfR Vti ^* 11 *^ 

52. 

TR^-qTj ■qr ^ ■ 4 ?! Tn^ha ^ T«iH ■9T’TO Tnfl^ wft ■m^hsr ■«(ir 

sfurftff ■*nfl% '*nf ^ f I 

wzn^ivi 

sfrt ^t 4 TnpJT W 1T®I 

53. iranr 

(^) arwftw^^ 

(T5) 

(■R) TiikRlij^ 



[MFT III—13^4] 
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('^) 9TOT*TR'’r 
(^) fiffr? 3i i' °hfVH< f; 

(^) 3Rjfn^ 

54. »I ^^7i r4^ W iH TnfiT5RTft 

(fllVlHI ^ pT'fl I 

5''<. ^(;({) hHI ^yi ^<i<i) Ml 3lfil«hlfl'm <*i4'«(iO qitJH <jcil^ ^ SHltW 

(2 ) &l<.l tlHi^ ’’TT '’IT'TTI ^ 'f)4''ii0 ^ TTSTR ’Snf^'tiiO giU °m 4 ^ ’^FfTT ^^TT^IT’’JTT 

t: 

•mR; 4WTi*nT'3Tf%wrft'^'i)4-^r<l ift''T!r ar^ aik an^ wR^i ^ ^<5Miwq 

f^TTI'tol "Til ^TTTITPrij Tt4 ^ ■'BT'313 tIW I 

56. ■^^^(n7TI3ir%^M#^TBT WT 

'^'3T'33iaTf^I3iR^'3I'3)4’eflfI,'3T3IWf<F'?TT%'PrrfhT 3T^e7T3>ri 3Tg^?B-3nTt'fe3Tn3T'ltt,'^rflTciHtlR ':5^ ■3T 
T3nTT3Tninr'3rpT'3ir'^'3T'5iT%'^'’f47Ni7r «iti 

57. f4t4*('n«lili 3if%rarrft "m ’^vffgrft'% Rm t41<»>i4 -nflf 

PiM«Hi vH arf^T^nry '31 3 i' 4 ^ '3?r^ '^ '43 jt '3i?f ■qfl 'ainj^fl i 

58. aUTRftTRF ^ 

(1) a#43lrtt'3T'JB4’i5lfI'II3r'%^^'34'4''’j;ft'3ftT^rf^l4f'3T 12'3iT4fi?TO'35l3Tn=Bft=33)'^^'TRj^'l : 

'3T^'Wf^W''»K'^’^ft?T^3TP43?3ftaTI34^’T3>'^3^ 3 ?It 

■ 3175 '*nc af?lT'Pp ^ ^ % tusi aiq'TOi '’tt^ 'firif ®?iT 'iPi'^rd’ '3it '?tt '?r '^ 3 ^ 'arl^ ■'Jrnini % T3;3r 'jir '4' 
fir3'^3TfMiTit'3Tnii 

( 2 ) f4>41 31'R<'wfl 3T't)4'^l4 441 '^3®T3 '’T’f 4l<iH aiitjifVi'ih ^$14 3T 

HI3%%3:T^spf^pT3JtlIT^ yHT33lRl3i'3TMT3TT4hhl4'^l 

(3) ('35') 3TRTOI^t'^'3R^'^’'PfiTft'%^^34'4‘'3Tl%Wr’3Ff'?fl"T^aT13rfT33r^3T3^34'43^3Tf)"^'43Tr43T 

(73) 37431-5 % HH^ ^4' 'Purfr ^^"S< '34 '^' SKI ^ItT'3^ ail^i'R^^v 3?1 ^33 '3T 4)31<1 ^^'4 

(4>*<l '^T13T3T't' I '37 «(l*ii5 'PlRf33 60 5 l33fR<l '313 4)*ii5 41*1135 '5> aiRiR'W I 

(4) 31|4pfVH3> ^ '33^33 '33-f3Rr3H (3)(37) 5f 331 Rl^fftll f3pl3H-62 % aripflT 'PI53 aii3#R3i gfR 

14(43*1 63 % aiq4fl 3 TJRt 3lf5ft3314>4) 3T^ 11337'35 313 ^5'^TT 713)41'% I 

59. filvMi l W T 

(^) ^^fiRT'qT ft<v> 3T ftici »Rii ij( arfSiH-g^Tinifttr 

(1) 3Tf43>l53T3v43l5'^’^^'3T'53T% 11'ft[3 5)'f^'iT3)'Rt3 5i"f77n3 5f37l3lftl3)R'^33'3T3 75TT ; 

'37^'37'(37'531 %'51R»T 5f '37 531'5)'’337'3755^ 5 3)1^'P#3lf43)TT ^'37f # ^ 715 p5 I 

( 2 ) 3Tf43717('31 3)4331 'f^BTft 'ft71333135531 -aifSiil-ffel'^3lRl3)K55#3^'37t3<il3)753'33t (4531^1373 
'^3>I'313'7t31l 

( 3 ) (4^i3irR't)k '’3 3<i4 iicrii <>1(43)15 '35ai3(45rRm,'’J tI hR(h14«i*ii 3i 4 '3)1 ?=t)c;K 7(311 

(4) 31 53337 , 198933757?ri805?5'W35a73Rl%53lf353lf3373^3571 ^sR35, 1990 5 240 (335 375437 
33735 ( 4531 ( 4373 ^^ 5(37 '35'31 33)75'll' I 


3533 GI/2001—3 
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(TJT) ft;Mi 'niii 

(1) ■qr «ti4^Rl ■gro ^ tnir •'iinj,<ii niiha 

% I 

(2) "3^[si'll stil^ snKtJ| Pti^l >511 w'tiai%'3itT'T-fqfi'HM (l!r)C 1) ■sm^'W 

I 

■qi75’W "rRi WR ^ ^ ^ «n Til ^ ^ grJlw ^ WRT 

% I 

60. a(lH|{['^ 

(1) 3R^ RT ^ grf^ •^' A ^ 

^ %r *11^ -Sic^ ’^TTT^ I 

(2 )(’^) ^ % (cHi, 5/3 1^4 4*w <3(1^ '4* RT^ Sitrli 'Sum'll 

R'f Rjt «(1 hi< 1 ^ ^'tl f^RT^ *nS Pl^'W [^'Rl 'HI % 1 

(t3) 41hk1 ■^/^fepRi '^, I^R^f arPisRirt ri R^Nrft ^miPt^tI rrit % rt trir rr Rreir t, % %n 

■^RTpRjftf rni'i-RR R^t ^l-Oo RRTR^RT '^“I %^Ei5TRRT % Rriy, 5/3 R;i RjIRTRTRR^ Rit Si^^ifill '^I 'JIIH'H I 

(r) RPI fRiRt srfRRilft RT RirfRrf)"^'^RT ^ '^RTRIRT RTSlfel PTRl'RTRT^ RT^RTRST^ "4* 15^ RtTlft % RR "3^ 

RTF PiTnA’ F^TRT RT RTsfer f^TRI RRT ^ RI ’SRRTt "JJTg F^ Rl^ %, % RF^ RT^ ^T^TSl RTF V SRI RRi UrIrT 

RTF’^' 5/3 ftRRitT^T-^RtRTTl'^/AftR)Mlg^RTtRIRTRn:^R5^3T5RfiT^RTTT3:*ftl 

(R) "STFl SrfRRilO RT Ri^RT^t RTt 3i^ mIwRi RT Pici«i'i R)[ 3TRfV '®^ 41*il{l '^' "iJi-RlRW ” % RTR 

RTRT RRT %, 3T‘iCll RfRTTt '^^/’^ftRi?! % IJJFT Ft^ Rl RTRT RJ^ 'JiT^ RTFft ‘FRRit "(ImiO R^ 3TPlR)FR 10 'filR 

%a^ttn#T‘'TEj^-f^’’3TRfR%T3Ri%31dll?«f RTRRFT ftfRI RTTTpTT I 

RT^ RF % RtRTTl '^/^If^Fl ^ R^f^RSKT % STOWtR 'FRRfl RRFR #R % ^^TPT r 5[ RF RRTlft % ;— 

(i) 3TfllRTlTtRTRT4^Kl%TTd '^^/^feRTa^RTt3TRf^%T?haRT^Ri HF^^ MR,w1^*lRT.RTRlRR:%RiTRTRFlRt: 

RT^RfF3TfilRn^RT' '»4^Kl R l ^ ^•^'F^RRITiRi^Rj jilH T O ^ RTR^RRR-^-^ sU FTt M t 

RTRT RvT^ R?t STJrRi FR RT ^ RRTRT fV'FRRfl «fl*Hl<l/4rs'Mi 33T(I 3TRfV Rrt "^f^RT R3T lit '’ii^'fl I 

(ii) RRR R^ % RIrtt)’ '^^/^ftRiFT RRTJRlfiTR) 3TTRK RT R^ R)t '* 114 ,1 

(iii) TRlRil4%RtfMPhrlf{RT5KIRII^f^i4)rHIRRTR-RR'aF3FRTT^'^^Hl(l ^gl/^ffeRiM #RtT TTRifl) % I 

(iv) 4tRTf[ ■^/4feRTTl ^ Rit RRtPr RT fRT Ft RT 3TT^ % 3TftlRTlf[ RT Rn+RT^t ^ fRT W 3nFR RF 
RRTR-RR RTTfR RTT^ % %R RTF RRrm % 3TR RF TF?I^ RT 3TT^ Rt»R 11 

TM^flaRUI ; — 

1, f4®[f^R^TTT^t^RRT3Ti^TRTTftRTR:4RTf[^4tRRlRT'^R4%f^20fiTRRFRWd^/4feRTT?T^RRRTRFtRII 
^ ^ 180-pTR TTRT TiftrR R)t RTFI 11 

2. PryPni RitFlOo ^srftTRTT^RTRT^RITl '^% UR^'^R^ 20 I^RTtRiRlO-’^/^ffeRifrl’^RTT HH cl'll I 

61. STOTOTTUT^ 

(1) 3TfWT^tRTRT4RTTtRTt3TTTTRTTR'^'3Tft3TRTRT4fR[RITTJTftRTR'3TT%RTTTRTt^ RTRTTR’^’^R'^affTTTRRIR 

RTTRit 4^1 3TRflT tRH ^ Toil "FT! TTSiTR RTfllRTTfl ^TTT 41 mi- 0 i^T RTRT RITRT % I ST^TRiTfl' RT RT^RTTI' R>t R^ 

Rt[ 'll a RTrft 3TTTTRTTR R^ STRfV fRTTft' 41TTRR 90 (i^i RT RTTRjI 4'll Rit TTRTTT STRPt % ^ITR 360 R;i ■Rf^RT' R^ FPft; 

RT^ RF 'RTRRtIrRT mRRrRirT 3TTR81 rV^ % 3T Ph41 RTfRRTTft RT RTTfRTft RTt '^TFT 720 R^T Rit STRftl TIRT 

^'Mmi<.''i RTTJTRTT TTRnTT % ; 

RT^ RF sfE % grf^TRTT^t RT RT^RT^t Rf[ ■JTTRt rIRTTI % RTR^ % 3T3RtRR ^ 3TttT^ 720 i^FT % RTF 3TTTTRTTR 
R^ RTT TTRTTTT Sl^T Rf^, "^RT ST^jftRR TTRR, RiHan RR RTT^ R14 fR^tR RTTTR RTjf R^RT I 
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(2 ) HinHflhid '5^ 3T^*n ’’T^ STJ^TTTifl STffeWRt^l<?ii4 [4 )<h1 -ST^ 3TOR% 

^I'H ^ <J^4i 3HP^ 'iHHI'HKui '*fiT‘STO?1T'1^ I 

( 3 ) STOTOTTW^ 3T^Tftf % T^ItR 31\t ^ ’®pt sroflj 

% Rm 'iifT “f)l '’iin'ft *ivi4 (4) 'J1CI ^WT'^r^'tiiO 1}^ «iio wji"*%^ f4i41 si'*i 0,^ "f)K“i ’?! 

62. fiivl'i 3ii<*tlVi*i> '^'^Jfl rrar fiivl'i ^<<0 

■Pf)^ Sb4^i0 ■flfil T'Wt;n, mR^h Pi41'JH, 

'*^H'i fWi41% Rm JlfHi ■fe 4i'5il*< tiwK % % ■sT^^TPC 41^ £ri 'Pr'4^ Ri-^i Ri^li 

TT®IT Ri^Ih *1'^0 ■^Tf ^"unl % I 

63. h^jRi 

( i) H^Ri ^<^41 % ■(®'H ’4f T^ «(K (Hh ^<04 ^ ^<^41 4'^< ^ ^ <rl®hn\ % 'SHCl'ld % '^TT^ 

3i^’*iT’T'fe?rT3T*raT’fr4Tm%TFFT'^'^^ 41 't I ■'Ti^ ■Jpt % 

T?Rr 12 Hlfl^ 3TRl*b ilfT’pHll 

(ii) K+iRl ^<^4^ ^ Rfitil ^I'-q J|Of)K'^ ^'^4) %'?TI*I '3ll'^ '3II tHShCll % Rt>'tl 3ll4I4n Rfi+O M^tiK 

64. *1 aiMMA HIhI 

arftwrfl '*n ^4^110 ^ ^ '^r "to^ iSpjp ■^tfl ■^t 41 ^f\dqi 5*m?i itl 1 ■qfi; 

'a<N«hi(l’*n «h4^i0 '^■4qi^iM'^'^RpT'«j^TftTfl''t yRiftfMf ^^41 ^il^i'Mi ^■^fnl'OTt'^HaTRTO^l'qT «h4’^i(l 

59%'3^-R|P|*1H (■^)(4) % 3TCTOk-4f^ ^^fwRt ^TftTTl: 

■'TT^ ainl ■*!? f% ■3W 141 ^ 3 f 44 % %i3; 

R44*RS9%'5R-W¥m(T|r)(4) : 

■sr^ 'W 41 % ^4’«iiff % ■44«r 4f ^ fe ■ 0 ^ 41 f, ■ 3 ^ 3 ^ ^ 

ftVlMifVw'^^'«iil3raiftT%f^%=r afk I 

65. 

■PiRT '!>iI4«Mfl ■*11 't)4'ii(l 4'3j5'^41'n^% siH-il ^'iidl % 31^"S^T■'41 

■ 5^1 '4'tt ftw'41 ■'1^ ■?! ■^niT "ni^ %'4 Rpt ■4't4) ■Rf^ ^ ^ I 

66. ^(^41 <m wHim fll'ii 

(i) '*n «t)4'm-{l Pn^H f4i '^H'li 'm 4»1R 4f^‘M ■ 3 ^ 1 % dl<t) ■^7^ ■^ 91J^ 3JR^"(fl’Il I 

(ii) 3^fl^'^TRl■^^ '!Ti4-HI^ Pro 143 «INy %'fl^'R4li'®f5l7TI3^ 3^4(11 3TRnT'f43’44TT I 

67. arafii 

( 1 ) -Alf^shKl ■qr ah4’1l(l '7j;^'*TK «bl4iJ5'J| 37^44 ''iraiflTi^ : 

(■«p) ^j41 % 4Rn sM '3^1^ ■'tt; Pi^^Pw % 'f^ ■ 31 ^ ■^r «t5i4u^i ■?!%, in 

(■«) 5fl3«b<'3^'9^^'«bl4u5'J|'^fI%l 

( 2 ) ^l4'JC'J|’?W^^3Tqf4f^'5PW(^'4l41: 

(^) srflroTfl%4^^'*7T!n%'R\®f4l ^ 3nwT■^'wl^siiT ^TTTT f44l ^ 3Tf4^■^ 31^14, 

(■cr) ■ 454 ^ 11^1 ■^■ 44*7 4 14^41''# 3 ^’0: ■f44f'^'3iflT^’'f)l3n4V I 

( 3 ) «hi4yfJi’713^37'44■^4hHatfljwd^ 4h4-5tRl■TTi.'qi’ wft■'tc ■'infl ^ st^hr, ’4141’^7iH’4t, ■'rfl7?ir«»T*n 

( 4 ) '^(4*fii(l "*71 *f)4’!ii{l ^ 3(^*1 n *t)i4y5,“i 31^(4 •i“iii <t)41 ■(H‘1‘7 '3ti4i ■' 777 4 ^ R;i ^ wl-s R7'7l 

■'Slip'll ; 

Rf) ®7 ii47jRki '*77^ ■^ 37^^)741 '41 'T'TRT 334t «m4'.7!}“i '^tr^ '4 '41 '^Jn4411 
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( 5 ) ’4' Rhtfl ■'R ^'iidl si-tiRRsn ■qi et)4'ii'0 '^fI =f)i4M5“i 'jhh'D l 

(6) "^Tf '=h4'ni0 ^ 3T?*ii*{1 ■(•'H ^ 3j^T ^iin nt)*<i aiini ■qi^ Jiirfl 'f*n^ ^ ni^ 

+^VFT ^'T^ ijt <t)l4n(nJ| 3P?Rl'Tiff Tit 'Jllipft I 


3T8ZIHI7 

ftrf^ 

68 . nfitm P4fV d«II OfVH 

(1) ^3TftTOT^^' »4^ l O 1952 (1952 ^ 19) 

’^JTi^ ^ni?(T ^'^finn srfVPniH % <jh^^ % stjrr cI'm i 

( 2 ) (^) vf»T^f¥^4 3fRWW3^tT3TP#^ 1952 (1952 19) 

^ <64-^id, ^JRT ’4ro‘6ii’STii3ri;n viRw^f htot 'R<<t)K ^ 'n^ ^4 ’^rft ■^f^ni ■qj'Ji'iT, 1995 

%Tirftm Tff^ I 

(H) W5RiR'?t^^A^'^7FT%’HI16 WSR, 1995'^'StRT^TiHl 

69. "3^^ 

( I ) aiRi^mfl ■ 2 ^ 4 ^ Rnf^^Han 2 % argniT 4 H(;h % ^fiuH w ■m 4411 1 

( 2 ) f4i#■34tiwft^'<»n^nT4 ^741 ■3T;i3'«fflT#'qTTit4^4134414^, 1972%'39441 ■«iif¥=Tf^iftm'3n-f4Pm 

( 3 ) % 315^ir- oit m[ 34491 ft, t. 4 44ft I 

(3) (i) -sniftersrfiw-^'r■919r49rft PinRiftsM ft«ifft4f% -391119% 9 ^ 4191 — 

(91) 49lfft9f49T 

( 19 ) ■^97 

(9) ft4If9:'?m91'91 P<iy^ 6bK>J|'^91^3(T^4)ft;nf4f4iTO1344994ftlMH|U|99%3I59R■ 97394 '491 
% fciy, 31^19 4, 91 

(■ 9 ) 99 '94 9 ft ■pltlR "491 9Rft % ■919 T919 99 ftft 99, ^91 

("SO 99 '94 9 ft ■491 ■^'4fft%911(, 9^5^999'49199149^^1599; 3(Rlftf1fft9w4"491'?19lP9 ■90 

■q^Tni Pt) 9)5MK'4l'9iR9'?^99;9l49l4'ftl'499'4'399I9'9ftTI%9it'319T'94f (^91 'Jt19''II f4919'ft4 Hl‘R'lf4''fti9^ 
■ 3:9 ■449 991 ■atiri'PB”ft4 919199 % 9iK9 ^'9ft'[4441 ^ 4t I 

(ii) 34491 i4"91 ■9i49i 4'9ft ft9'39919 949%, y<49> <{«['94 9ft'4913119916'94^4 "4 34491% 919%'felj; l(9i 941^^99 
4 iT 9 ft 9 44ft, ■ 3 ft 3449919 15 ■94tft4l 499'ftl3fI«944T 44 ft : 

97^5 9(1 f4l 344994 ■919)4914 ■ft 30 94 4 34491 9)l"491'i49R lift'lift 911 3M(;i9 4l^4’ 30 94 4 34491 

■ 491 '419(49194 ■ftl'ftT9 3;il4 ■Rid ^414(19 ■ 9 ft i;T 4 344499 Tifti ■99 ■919449 : 

9^5 9df4lftlvtft 3449114 % 499 4'4999919'3^ SRI %n ■99 3(449 499 91 : 3119lft944n : 

917^'9d4t14l f4)4) 9)4 9l fl 4l4994'd9(;r99ft 9»HI f4)t(9lft%'3ftlf9 4lfa9:TI(^ 3(T?I9(mi,49l49lf4, (9199991491 
99lfftT, -(ftal 4t -919(914), 4 9d(ft 12 -Rlfftff 4l (ft99 49, tjjt 4(19 (100%) 9d9t4 9ft (1911449 9ft 3(ftT (91919^ 99f 99 3lft99 
4491 
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70. f^WRT'^WR 

(1) 3jfVi«t)'iO'*11 301%Pi^il^w1 MU,wf■^■^’ftiftaTi isk'T'^'^N)^- sMPiqiywr 

"^Iw ■^jtnr 3?k’’ift;■?*1H ■^>1^ ■'n^f %'A "3^ ■ppjpRT ^ ■?KjPe w ftra I 

( 2 ) J(Karm(;vifa+wfi ■^7 tw?w31 :1 hRi ■^Til''»iTH»fi 

TW ft) ^ '?^T ^®T % ftm, H5i"ii icT 'ikFii ft) '*1? hR'kI'I qiwft'h % sftr ftt^ft '^t 'JiR)=f)lfl "^n ^ 

soft Plim H«t)K ’'rfftrft '!)<^ '^?)1 3l Jh(?1 1 ?sT ^ ftro^ ft) ftl^ft R* 1 Hn % RrH(, 3f<T) ‘^" «}(»& ^ I 

71. 4t!IHldlun<MI 

3n^ 'URtoiO 4)4'!(iO % ft:^ 'ft '^prfm ’’ir war ft" WHiflRd ■ftpir ft i 

72. ftifftnftf ^jT^nuf^^ni^sftT^iroir 

(1) 'TT ^ Pi^<i '’lift ^<. w<()<l ft ^ ■o'l't)) ti*)! ft*^*1 ftPniftf ft) ^it Fii*4^"f)<.^ ^ 5*^ 

fjFiifftm ftr ftin ftt I 

(2) 'ITOT ^'|«()K, ■3W ^Bftt ftt snqviiaifll TF^ft ftft? ft MlIHVi 'P ftpRftf ^ ^FTOHI 'VT. '^TOft ft I 

73. ftlWH3ftTW|l^r^*lf 

(1) ftft*f*)iqtft ft) fthw ii^)«i)1wT, ftft*FM, ■bmRi'Mh ^ft^ftf^irn arej^r 'Ha)«*i^'aft^’3'ft«i 

■^ft'TO ftPmm# ft) aiR'rftft ftrftftT'F'nrft ira^rrft’ift i^fnipui fti^ ftrai 

■^SIRFlft I 

(2) w PFiynft) «ii^'^F;'OTPi<«i3'ftftfft)«Rpftftij'ni^3nft?iin^'n^ mWi ftPi*<*iiqtftft?anftftfftr 

aftpft ftqi w*n ^ "Riftt I 


3T3^—1 

(ftppwisftftt) 

Pi^oi sftr ^ t/l'i'Jii 

wn :. 

ft'lfti :. 

ft . ftW^’FI °f)<.nl/=»)<,41 ^ ft) ft ...... ftft) ft) 

<»)4’'(i<l ft) ■«f'H ft ftft) ft" ft^ gii.1 MiRn 4)iHlt?i*i ft «4 Rrt fftftft ft 4«(.& srftftRT '®t)f 'I'PnFift, 

■W'Fprom W 'HftfTIH JiVIWni ft Rl'Hiftfl 'JCI ^)ftTt/a5ft»ft I 

ft siift 4 Ih''ii '♦)i.in/'^)<.41 ftift 4«w if Of) ft) om4f ft'9’TO 3f®t) ft) *11*141<ii '^ift ft) 41 

ft ftftftm ftiftl 'anft ft) ■Jift ft* ftft«b ^ft 3r?i^ Wftn ^ ftt ift ft^n fft)^ "aiift 

3l^*rfft Tjwijfft ftft 'a ftt '3aFT ftft) % 3Tft«hK ft* ft)ftl' ■*11 ftk -^T "Sair ■ft?P ft? '«hlft«ir{ ft ■ftftftl "^n 

o'W ftftFft) ’^n'T 41 Cl '^i^ft 4(ft ft)41 '•hRw % ft)41 “DiO^iK ^ ftrfftm «d<^ ^^*i(n y<;R "^JWTT/^sftftt I 


ftft ii*TV Tn^nrarffti— 

T^^naiR : . 

Tjio "anr : . 

'T(;*fm : . 


CWli(iR ; 

■*Tm : 
Mi;ilH : 
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(viw % ar-iiku fSbyr ) 

2 

[ftiPnms(4)^tT3f] 

3rfUwrftTn‘^*l‘«<iO ^'Wtpiw<T'Rii?ir'3n^7*iHTvit^n "mr 

1. .yr/^ ^ft/ y O .-sitw ^n r / ^iTfft t: 

(i) 

(ii) h qi ftt i 

(iii) 

(iv) V'HinRq f^fPH^Jinil 

^ ^*11 Pnn 'Jil^ (^H 'isqi.';i*fl ^'ii/lf !11 

: 

CWTWt; 

—3 

(f*fPm70^r<#) 

■?«IP( : . 

R^'«b ; . 


'^, ...iifn^pKi 

(WPt) .(fJroi) f^TTO tl 


2. 'WPT ■apR'jft I 

■*IT 

WH ^ tl •3F*T»jft.(^*fH) .(ftwr) t 

.(WT) ■Jfit ■JBipjff 'SPPTT ■pram Teira ■®?fPra fW ■mrr 11 


4*ihi*i str PiyPw UyRi : 

Pl^Pw nD niO<jl : 

tt ^ I 

%. it. -aiW, spaw 

[PrpPT III/IV/338/2001 -amt. ] 
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RAIGARH KSHETRnA GBAMIN BANK 

NonnCAnoN 

Raigarh, the 6th October, 2001 

Raigarb Kshetriya Gramin Bank (Officers and Employees) Service Regiilations, 2001 

Pers. /791/2001-2002.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Raigarh Kshetriya Gtamin Bank after consultation with the State Bank of India Bank being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government herein makes the following regulations namely:— 

CHAPTER-1 

FREUMINARY 

1 . Short title, commencement and application: 

0) These regulations maybe called Raigarh Ksh^ya Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officerand Employee of the Bank; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) “Appointed date” means the first day of September, 1987: 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1): 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being: 

(e) “Bank” means the Raigarh Kshetriya Gramin Bank established under sub-section (1) of Section 3 of the 
Act. 

(f) "Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of Januaty.of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(i) service as a probationer, 

(ii) period during which an officer or employee is enjoining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

Oc) “emoluments” means the aggregate of salary and allowances, if any; 
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(0 “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month Ity the officer or employee In a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India Bank and; 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

andiermevahon ofservice 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) GroupA-OffkerCadre 

(0 Scale I 
0i) Scale n 
Oii) Scalein 

with designation in relation to any of the scales 
(i) Officer 

00 Branch Manager 
CuO Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clcik-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Siveeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Ofificers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules hanicd by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into, or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage witli any person shall b- 
eligible for appointment to tiie said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of fids Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Fay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(i) An officer directly appointed in Scale I shall bo on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I ofOfficerCiidre shall be on probation for a period of oneyear which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

Olfi An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly aj^inted in Clerical or Subordinate C^dre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Aiqx>inting Authority for a period not exceeding three 
months. 
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(vI Probation period in case of an officer or empl<Q«e shall be liable to be extended within the permi ssible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory durng such neriod. 

9. Conilmuitioa 

(i) An officer or employee shall be confirmed in the BarA’s servuce if in tlie opinion of th?- Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

di) Where during the period of probation, including the. period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ibnuinationaf Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice m writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

0) Three months in the case of an Officer, and 
0i) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Rcgula'dion (1) an officer or employee against 
wiiw.ii disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
j'nor approval m writing of the Appointing and any notice of resignation given ‘'y such officer or employee 

before or during tlie disciplinary proceedings shall iiot take effect unless it is accepted by the Competent Authority 

Expkmation : 

Disciplinaiy proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under ^suspension or aiiv notice lias been issued to him to sho'v cause why disciplinary 
proceedings should not be insulated against him until final orders are passed by the Competent Auiiiority, 

11. Superannuation and Retinemeni 

(1) f i) A n officer or employee shall irrire on rcr'iphtion of 60 yeai s of age: 

Pro' ided that the Clvaiiir.c.n maj at his discretion, m recommendation b> the Special Review Committee as 
provided herei r.aftei in Sub-Regulation 12) retire an officer or employee at any lime after completion of the 55 years of age 
or after the coiiij’letion of 30 years of the total set vice in tne bank, wliiclitvcr js earlier: 

Provided fiLTher that no officer or emploj'cc sliall tr. rcti, sd under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
a '.aount eqae ru' ent to three months’ pav in ccist of mi offn-vf and one moiith’s pay in case of an employee shall be given to 
sucji ofiicei or employee in lieu thereof: 

Provided also that an offlrer or employee aggrieved by the order of the Chairman, as provided in Siib-Regulation 
(/), may within one month ef the passing of ih" order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such lepresentation the Board rhaU take a decision within a period of Uiree months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
rciitsiiJtcd as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three membeis of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
coniuiittee, shall, Horn time to time, review the case of each of such officers or employees and make recommendation to the 

ChaLmum. 
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Fxph>iat'on : 

For fhc purpose of this Rcguiaucr. the olTiccr or employee whose dale of birth is first day of month will retire on 
superaimuation on the last day of the previous month on which he completes the age of superannuatic i. The officer or 
employee who attains the age of superannuation on a day othei thiui the first day during a calendar month si all retire on the 
last day of that month. 

CHAPTER-in 

RECORD OFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintaii. -. oy the Bank in respect of each officer or employee at such place of places 
and shall be kept in such form and shall contain such ii’iformation as may be specified fiom time lo time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre c ^ ofiicer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) ard such instructions and 
guidelines as may be issued by the Board from time to lime. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decidtd by the bank and circulated 
amongst the officers or employees as thy case may be. 

Oil) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with lefencncc to the date 
of his appointment in that cadre or sctle, 

(b) Where there are two or more promotee officers or employees of the ‘ une length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their senionly in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having ih 'ame length of service in such 
preceding cadre or scale, their seniority shall be determined with refe enci d ''■''t .seul^rib, in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants v is-'i v ih; br- lu )i Managers who were in 
the service of the Bank on the date on which the revised pay stales c ' .ai'^' t y I’lc Rfinistry of Finance. 
Department ofEconomicAfiairs, Banking Division, New Delhi letter No. F.2/» '/79-RRB dated the 29 April,1980are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/ ir Accountants rank Junior to all the 
then existing Branch Managers: 

Provided that the inter-sc sciuority of officers or cmployee-s amongst then iselves within a cadre or scale as existing 
immediately prior to the Government letter No ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) liic inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks tor the reserved catcgoiv, 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter oJ right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be ma de in accordance, w Uh the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or wht.;rc confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall lie liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEAIii 

16. Scope ofanofllcer’ii or employee’s service 

Eveiy ofBcer or emploj’ce shall be a whole time officer or en^loyee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such placr as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulatkms and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control ht may, for the time being, be placed. 

18. Obllgatioii to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's afralrs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a membef of the public or to the Bank’s 
staff, unless compelh^fJ to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signity this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to PrtHuote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfiilly, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
G^'cnunent, the Bank’s constituents and customers. 

2d. Contribution to Press, Radio, etc. 

No officer or employee ^hall contribute to the press or radio or television etc., anything relating to the affairs of 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu- 
i.ient, paper, or information which may come into his possession in his official capacity. 

r 1. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
' anorary without the ppc' i jus ' anction of the competent authority : 

Provided tot an of 1 r o en ployee may, without such sanction, undertake honorary work of a social or charitable 
tt.e or occasional va vtk c f ig raiy artistic, scientific, professional, cultural, educational, religious or social character, 
jijcct to the condition ‘Jii i is .fficial duties do not thereby suffer : 

Provided further th .; he nail not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

ExpKination : 

Every officer or en ployee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages nsurance agency or commission agency. 

; Canvassing by an officer of employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 {1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of thi; Competent Authority. 
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22. (KIkcr or employee not be absent fhmi duty without permission or be late bi attendance 

(i) An officer or employee f^ball not absent Mmself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

0i) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence fnnn station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the chaigc of a Branch or the Offleer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardidn of a bride or bric^egroom, as the case may be, any 
dowry. 

Explanation : 

ForthepurposeofthisRegulation,dowiy has the same meaning as in the Dowry Prohibition Act, 1%1 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. ^ 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

0) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

Oi) buy or sell stocks, shares or securities of any description without ftmds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 
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Provided tliat an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided fiirtheir that an officer or employee may ublani a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private afl'airs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescri"bed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvenc>' court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclasive of those which arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expen.ses, that he will not cease to be in 
debt within a period of two years. 

27. MovaUe, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him <*r owned ot acquired by him or held Dy liim on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of ttie officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov- 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 
fb;; than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Rcgulation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by liim or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

1 u'tioiis atarriage 

■;) (i) No offiiH 'I'ee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officci OF .aployee, having a spouse living, shall enter into oi contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee \,ho is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Coinpefent Authority, be treated as being oi having been under suspension from 
the date of his arrest, or as the case may be. of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated jiiail be paid subsistence allowance as 

specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shal 1 be made according to the circumstances of the case and in the 1 ight of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the (Competent Court, that he liad not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise ilian under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal (Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition againit Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of. or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employe, giving such evidence 
shall criticise the policy or any action of the Central Government or of State Gm emment or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertairunent of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

f 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertairunent of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in resjiect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, orugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be iinddr the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place oi premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whethc*' on payment or othenvisc. 

37, Sexual harassment 

No officer or employee shall commit any act of sc.\uul liarassmcnt of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature, 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or who commits acts detrimental to the interests of the Bank or in 
conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 
fni) Withholding of promotion. 

(b) Major Penalties 

0) Recovery from emoluments or such other amounts as may be due to him, of tlic whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Sompulsoiy retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(0 withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

Oi) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

Oii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administraiive grounds unconnected 
with his conduct, 

(vi) reversion the previous grade or post s-f ar Offic:;r ?ppoi,itcd on probation to another grade cr post during or at 
the end of the period of probation, in accordance witn the terms of tiis appointment or rules, or orders governing 
such piobation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the iilinor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 13 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
fcrmulatcd in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

Ul the misconduct in such cases even if proved the Bank does not intend to impose the punishment of removal 
orditmissal; and 

(if) the Bank has issued a show cause notice to the officer advising him of tlie misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the afore,said show cause notice. 

II. Employees 

(ai Penaltie,s for minor misconduct 

(i) censure 

(li) recording of adverse remarks agaiiujt him 

(iii) withholding of increment for a pthoia not excc\,d*ng 6 months. 

(b) Penalties for m^jor misconduct 

(■) line 

tii) witiiholdmg of incremcnt(s) 

(k j withdrawal of sj*o.dal allowt ikc 

(iv) reduction of pay la next lower stage npto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(\) removal from service which shall not be a disqualification for future employment 
(vi) disnussai; 

Pros ided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writirf^ signed by the Competent .Autliority and no such order shall be passed without the charge or charges 
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heifg fonmihtcd in writing and giv;n ‘o the employee and enquiry held so thai he shall h 've leasonable opportun’*'/ 
answer the charge or charges and defend himself; 

Provided further that an enquir)- need not bo held if ; 

(i) the i.oiscunduot is ouch that even if proved, the Bank docs not intend to impose punishmcni removal or 
dismissal; and 

Cu) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he maybe liable for such misconduct; and 

tiii) the employee makes a r'olunir. <dmission of his puilt in his reply to the aft resaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authonty . 

(a) if the facts on the basis of which penalty is to be inqioscd on the officer or employes have been established 
in the Court of Law or Court Ivlartial; or 

(b) where the officer or employee has been convicted on a c.iininal charge, or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to commumcaTe with him; or 

(e) where it is reasonably not practicable to observe the procedure pres i ibed under Regulation 38: 

Provided that no requirements of Regulation 38 may be rvaived unless masons fc r doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the cxceirtion fh i* uvU ; may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the pt oc lii gs r.;e instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in lus discretion, nominate any Ohicer v orking in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in diffeieni giades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of ibem 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Anihonty 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a coimnon 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 a nd 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, neonely; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently imderlaken by the Bank, Ihe inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Centrai Vigilance 
Commission or such other Authority as may be appror ed by the Chairman, 
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0i) If after considering the report on the investigatiem, the Competent Authority is satisfied that there is a prima 
&cie case of instituting disciplinaiy proc«v;dings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided ly the 
Chairman from time to time in this behalf, for it.-: advice ttfiether discipiinar. * -iceedings should be taken up 
agaifist the officer or employee concerned. 

Oii) If after considering the advice of the Central Vigilance Commission or such other Authority as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commisiiion for 
this purpose. 

(iv) The Enquiry Officer shall .Submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authonty after considering the advice of the Central Vigilance Commission. 

Explanation: An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined m Sections 13,14.15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in rj corrupt maimer or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of Competent Authority. 

44. Disciplinary proceedings Jter retirement 

(i) An officer or employee u'ldcr suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinaiy proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible fer any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or emj. iC ^ ecj ainst whom disciplinaiy proceedings have been initiated will cease to be in service on 
the date of superam j itjor o-it the discipUnary proceedings will continue as if he was in service until the proceed¬ 
ings are cm ‘'inled i i d final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or Jl i if, nces after the dale of superannuation. He will also not be entitled for the payment of 
retirement benefits i ,11 fr.t‘ proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
!.vf ' held till the completion of the disciplinary proceedings a.nd passing of final order by the Competent Authority. The 
\'Jj ’ of benefits would 13 as per the final ord :r of the said Authority. 

45 ,t'!spension 

An officer or employ ee may be placed under suspension by the Competent Authonty. During such suspension 
th. officer or employee shall be entitled for subsistence allowance as under; 

L In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay of the officer was drawing on 
the date prior *o the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the rcmB ining period of suspension. 
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<B) AUov^ancei 

For the entire period of suspension, dearness allowance and ether alio Aances excq)ting special allowance, if any, 
will be on the reduced pay as specified in terms of (i) and fii) of clause (A) at the prevailing rates or at rates 

applicable to similar category of officers. 

Z In case of an employee 

(A) Basic Pay 

CO For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiiy. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year fhll pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, lull pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiiy is not delayed for 
reasons attributable to the employee or any of lus repre$entative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specifted in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Pro\ided that no officer cr employee shall be entitled to receive payment of subsistence allowance unless he 
ftirnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. IVeatment of suspension period and allied matters 

The Ompetent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent ort duty or otherwise as the Competent Authority may direct, 

47. Rightto appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

Oft The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(ft to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49, Reqidremciit of to appeal 

Every ^jpeal shall comply with'the following requirements ; 

^a) it shall be in writing and couched in polite and respectfiil language and shall be from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be comidete in itsetf, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the conunencement of the 
service of an ofiicer or employee and shall become payable on the last wotlcing day of the each month in respect of the 
service performed during the said month. 

51, When ceases 

CO Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

00 In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

OiO In the case of an officer or employee who dies while in service, the pay and allowances shall cease trom the day 
following that on which the death occurs. 

52. Incrementi 

In a scale, the increment shall accrue on the complevon ''f each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave, 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to reflise leave or recall an officer or employee on leave 

0) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 







00 An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. r** of reporting on return fhmi leave 

An officer or t jvti. 'u leave shall, unless otherwise instructed to the contrary, return for duty to the place 
oc was posted bei. ling on leave. 

.: /. Leave not admissible for b officer or employee placed under suspension 
No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided fljrther that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of hi s service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave liiji?!': pTescribed in Regulation 60, 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

G) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

Of) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of ,V3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(j) An officer or employee shall be eligible to receive one month’s fiill emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
dd>ited against his sick/medical leave account. 

Oi) Sick/medical leave v'ill be granted on pro rata basis during the first year of service. 

fiiQ Sick/medical leave may be availed of only on production of medical certificate issued S medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

L Till the appointed date an officer or employee is eligilile tor 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

6t Extnonfiiury Leave 

(1) Extraordinary leave may be granted to an officer or employee when no oromary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service; 

Provided that in exceptional circumstances the Chairman may with the qrproval of Board grant extraordinary leave 
upto a total period of720 days to an officer or employee; 

Provided fhrther that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three namths at a time may be granted by wny of maternity leave including in respect of 
post natal period or at the time of miscarriace or abortion, so however, that not more than 12 months of si.ch leave shall be 
available during the entire period of serviu: of a female officer or employee. 

(ii) Matentity leave may be combined with any other kind of leave but any leave applied for in con inuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the deatli o'" an oflicer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time ofhis death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s scivk e, 1.3 shall be eligibL to be paid a sum equivalent 
to the emoluments for the period of privilege leave he hadaccunmlated subject to Sub-regulai'on faX4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fiimish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day sucreediig that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day prcf.i Ji that ipon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to eiiablc him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of pn officer, a period not e.vceeding seven days exclusive of the number of days spent of travel 
and 

(b) in respect of an employee a period not exceeding six days exclusive o,f the number of days spent on travel 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee. the day on which he is relieved from his 
post shall be excluded; 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own requesi. 
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68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 fiamed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An offiour or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of g. ituity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is Mgher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retiren.cnt 

(b) Death 

(c) Disablement rendciuiig liim unfii for further service as certified by a Medical Officer a|8>rovod by the Bank, 
or 

(d) Resignation after completing 19 years of continuous serv ice, or 

(e) Terniination of service in any other way except by w^ of punishment after completion of 10 years of service: 

Provided that in rcsyA' ct o an employee there shall be no forfeiture of gratuity for dismissal on account of 
nduct except isr 'as'^s v , jt i :)h misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount o; %. ru ly payable to m officer or employee shall be one month’s pay for every completed year 
f service or part thereof in c.x..s six months fmbject to a maximum of 15 months’ pay; 

Provided that where m officer of emplej cc has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional anmunt at the rate Of one half of a month’s pay for each completed year of service beyond 30 
year" t 

Provided further tl*at in respect of an officer the gratuity is payable based on the last pay drawn; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
' asic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
death, disability, vetiremeai, resignal ion or termination of service, as the case may be. 

TO. Dmnicfle 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Auihorit)'. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a matmer as to increase the tost to the Bank of any such concession. 

71. IVansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from lime to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Reg^ilatioas, 

(2) The Government of India irmy after consaltatiou uitli tlie national Bank intciprci tlicsc Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to arty of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Plato;- 

Date:- 

I,.do hereby declare that I will feithfijUy, ftuly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I ftuthcr declare that 1 will not divulge or allow to be divulged to gny person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dcahng with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name In full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GO! Rules) 

SCHEDULE-B 
I See Regulation 5 (4) J 

Declaration to be obtained from every officer or employee on first appointment 

I, ShriySmt/Kuia.s/o, w/o, d/o.declare 

as under: 

(0 That I am unmanied/a widower/widow. 

(u) That I am married and have only spouse living. 

(lit) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date; 


1. The undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2 ♦The above is my place of birth 

or 

"■The above is not my place of birth. place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile fo'^fhe reasons ghen below: 


Nameinftill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


• Strike out whichever is not applicable. 


Sd/' 

K, C. JOSHI, Chairman 

9- 

[ ADVT-ni/IV/338/2001-Ejcty.] 
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